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MESSAGE  FROM 
HONOURABLE 
DOUG  HORNER 

As  Minister  of  Advanced  Education  and 
Technology,  I’m  thrilled  to  continue 
working  with  Alberta’s  outstanding 
apprenticeship  and  industry  training 
system. 

Thanks  to  a strong  economy  and  high  demand  for  skilled  labour,  certified 
tradespeople  have  a bright  future  in  our  province.  That’s  why  the  Alberta 
Apprenticeship  and  Industry  Training  Board,  industry  and  the  Alberta 
government  are  working  hard  to  encourage  more  Albertans  to  pursue  a 
career  in  the  trades. 

One  exciting  new  initiative  is  the  expansion  of  the  Apprenticeship  and 
Industry  Training  Board  Family  of  Scholarships.  You  can  read  an  overview 
of  the  changes  impacting  scholarship  recipients  and  donors  in  this  issue. 
Premier  Ed  Stelmach  has  also  announced  some  good  news  when  it  comes 
to  promoting  trades  careers  to  youth:  the  province  has  committed  $24 
million  to  date  towards  organizing  and  staging  the  40th  WorldSkills 
Competition  in  Calgary  next  year.  This  high-profile  event  for  young 
competirors  will  be  the  largest  international  competition  held  in  Calgary 
since  the  1988  Winter  Olympics.  Sec  the  update  on  WorldSkills  Calgary 
2009  in  this  issue  for  more  details. 

As  employers  continue  to  hire  apprentices  and  our  system  grows,  we 
will  continue  to  work  with  technical  training  providers  to  offer  more 
classes  and  spaces,  better  facilities  and  new  equipment.  I’m  proud  of  the 
outstanding  post-secondary  apprenticeship  training  offered  to  Albertans 
in  the  trades,  and  look  forward  to  continuing  to  promote  the  trades  as  an 
excellent  career  choice. 


Doug  Homer 

MINISTER  OF  ADVANCED  EDUCATION  AND  TECHNOLOGY 


ATTEND  TRAINING  AND  BE 
SUCCESSFUL! 

The  2008-2009  technical  training  calendar  was  mailed  to  all  registered  apprentices 
and  their  employers  in  April.  The  calendar  contains  a wealth  of  information,  including 
enrollment  instmetions,  financial  assistance  information,  class  schedules  for  each 
trade,  and  information  from  each  training  provider.  We  recommend  that  you  enroll  in 
technical  training  soon  if  you  haven’t  done  so  already. 

If  you  prefer  to  get  your  information  from  the  internet,  a new  page  has  been  added  to 
our  website  at  www.tradesecrets.gov.ab.ca/tt.  This  comprehensive,  easy-to-navigate 
page  provides  information  related  to  technical  training,  including  links  to  financial 
assistance  programs  such  as  Employment  Insurance  (El)  and  grants.  It  also  has  a 
link  to  a special  version  of  the  class  schedule  that  will  let  you  see  the  current  number 
of  seats  still  available  for  your  trade  and  technical  training  period  at  each  of  the  10 
training  providers. 

Are  classes  frill  at  your  first-choice  location?  Consider  enrolling  at  an  alternative 
location  that  still  has  seats  available  — many  locations  ofiei’  affordable  student  housing. 

If  you  can’t  find  what  you  need  in  the  calendar  or  on  the  website,  call  Apprenticeship 
and  Industry  Training’s  toll-free  technical  trainii^  information  line  at 
1 -877-899-SEAT  (7328).  An  operator  will  be  pleased  to  assist  you  with  any  questions 
you  have  about  apprenticeship  technical  training. 


APPRENTICES:  WHY  ATTEND 
TECHNICAL  TRAINING? 


Wages.  Increase  your  wages  as  you  progress  through  your  training. 

Knowledg«.  Cain  technical  expertise  to  help  improve  your  on-the-ioV>  skUis. 

Confidence.  Increase  your  confidence  on  the  job. 

Recognition.  Earn  your  employer's  appreciation  for  your  commitment  to  your 
apprenticeship. 

Advancement.  Move  ahead  in  your  career  as  you  complete  your  technical 
training. 

Accomplishment.  Achieve  your  goal  of  becoming  a certified  joumeyperson. 


EMPLOYERS:  WHY  SEND  APPRENTICES 
TO  TECHNICAL  TRAINING  ANNUALLY? 


Productivity.  Greater  efficiency  from  your  apprentices  increases  your  bottom 
line. 

Competency.  Improved  know-how  allows  your  apprentices  to  handle  more 
complex  work. 

Qu^ity.  Apprentices  with  increased  skills  and  knowledge  Improve  the  quality  of 
your  pr^ucts  and  services. 

Retention.  Apprentices  are  more  likely  to  stay  with  an  employer  who 
encourages  them  to  succeed. 

Credibility.  Your  company’s  image  is  enhanced  when  your  workers  are  properly 
trained  and  certified. 


ENTREPRENEUR 
RECOGNIZED  FOR 
GIVING  BACK  TO  TRADES 
COMMUNITY 

spotlight  on... Ernie  Wirtanen,  recipient  of 
special  Board  award 


s t 


Ernie  Wirtanen,  founder  of  Wirtanen  Electric  Ltd.  and  the  Geoige  Wirtanen  School  in  Edmonton, 
received  a special  award  from  the  Alberta  Apprenticeship  and  Industry  Training  Board  during  the 
annual  awards  reception  held  in  February.  Presented  by  Board  Chair  Brian  Bickiey,  the  award  recognizes 
outstanding  individuals  who  have  contributed  to  the  success  of  Alberta’s  apprenticeship  and  industry 
training  system. 

The  George  Wirtanen  School,  named  after  Ernie’s  late  son,  has  provided  pre-apprenticeship  training  in  the 
electrical  trades  since  it  opened  its  doors  in  2001.  People  referred  to  the  school  may  be  unable  to  enter  the 
workforce  as  apprentices  due  to  inex{>erience,  financial  limitations  or  educational  constraints. 

The  program  is  unique  because  it  is  funded  entirely  through  the  Wirtanen  Hectric  Training  Foundation. 
This  means  the  school  provides  all  tnuning,  mentoring  and  placement  assistance  to  students  free  of  charge. 

Continued  on  page  4 
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APPRENTICESHIP  UPDATE 


CELEBRATING  EXCELLENCE  IN  ALBERTA’S 
APPRENTICESHIP  AND  INDUSTRY  TRAINING  SYSTEM 


Each  year,  the  Alberta  Apprenticeship  and  Industry  Training  Board  recognizes  the  top  apprentices,  employers  and  instructors  in  the 
province.  In  2007,  a new  award  was  introduced  for  top  employers  of  aboriginal  apprentices,  and  a one-bme  special  award  was 
presented  to  the  founder  of  a pre-apprenticeship  school  in  Edmonton. 


TOP  INSTRUCTOR  AWARD 

Mr.  Alien  Clampitt 
Cook  Instructor 
Lethbridge  College 

Mr.  Bryce  Nelson 

Auto  Body  Refinisher  Instructor 
Northern  Alberta  Institute  of  Technology 

Read  about  this  award  and  its  recipients  on  page  3. 


TOP  EMPLOYER  ^.VTP.D 

AJberta  Pacific  Forest  Industries 

Boyle 

Pinnacle  International 

RcdclIlF 

Read  about  this  award  and  its  recipients  on  page  3. 


■eORIGINAL 


TOP 

BG  Industrial  Doctors  Inc. 

Fort  McMurray 

Syncrude  Canada  Ltd. 

Fort  McMurray 

Read  about  this  award  and  its  recipients  on  page  J ef  the 
special  insert. 


SPECIAL  AWARD 


A special  award  was  presented  this  year  lo  Mr.  Ernie  Wirtanen  for  hU  outstanding  support  of  prc-apptenliceship  training  in  the  clearical  trades. 
Read  about  Mr.  Wirtanen’s  contributions  to  the  trades  community  on  page  I . 


TOP  APPRENTICES 

During  their  final  period  of  technical  training,  top  apprentices  achieved  the  highest  combined  mark  ti 
apprenticeship  program  and  received  a strong  recommendation  from  their  employer. 
Congratulations  to  the  recipients  of  a 2007  Top  Apprentice  Award: 


Agricultural  Equipment 
Technician 


Victor  Albert  Gagnon 
Grande  Prairie 


Finning  Canada 


Appliance  Service  Technician 


Lome  M.  Crigg 
Stratomore 


PI'S  Appliance  Warehouse 
and  Service  Plus  Inc. 


Auto  Body  Technician  • Prepper 


Daniel  Aubrey  Green 

Dmmheller 


Peterson  Auto  Body  Ltd 


Auto  Body  Technician  - 
Auto  Body  Repairer 


Kenneth  Victor  Janzen 


Kustom  Auto  Body 
(Coaidaie  1990)  Ltd. 


Auto  Body  Technician  - 
Auto  Body  Refinisher 


Lany  Sherman  Oja 
Roci^  Mountain  House 


AKA  Precision  Auto  Body 


Automotive  Service  Technician 


David  William  Spencer 
Didsbury 


Jessica  Ann  Benisch 
Canmore 


Hildebrand  Motors  Ltd. 


Panino  Bakery 


Bricklayer 


Brent  William  Toohey 
Calgary 


Boilermaker  Apprenticeship 
Administration  Agency 


iosiah  MeSreil  Merrick 
Edmcntoin 


Walter  Cook  Masonry 


Cabinetmaker 


Carpenter 


Brent  Nathan 
Calgary 


Executive  Millwork  inc 


Communication  Technidan 


Joel  Justin  Walker 
Caiga.'y 


Complete  Home 
Renovatio.ns 


Fred  Mark  Brotherton 

Red  Deer 


Concrete  Finisher 


Henry  Joseph  Mazur 
St.  Albert 


Matthew  C.  Labossiere 
Red  Deer 


City  of  Edmonton, 
Transportation  Depa.riment 


Crane  and  Hoisting  Equipment 

Operator  - Moblie  Crane 


Capri  Hotel  and 
Conference  Centre 


Crane  m6  HoisEng  Equipment 

Operator  • Boom  Truck  ' 


Cameron  Robert  Hood 

Fort  McMurray 


La  Prairie  Crane  Ltd. 


Allen  Mark  Collins 

Red  Deer 


Big  Ea^e  Services 


Crane  and  Hoisting  Equipment 
Operator  - Wellhead  Boom  Truck 


Kei^  Spencer  Johnson 

Delbume 


Trican  Well  Service 


Electric  Motor  Systems  Technidan 


Shaun  Eaii  Nelson 

Grande  Prairie 


GPR  industries  (1994)  Ltd. 


Slectoidan 


Flocrcovering  Installer 


Brian  JeSrey  Siemp 

Hanna 


Alberta  Power  Limited 


Gasfitter  (A) 


Casey  Benjaroin  .Stll^ma 

Spruce  Grove 


Allan  Terpsma 


Shayghrt  Curtis  Nichols 
Red  Deer 


Hairstylist 


Robert  Edward  Tirufsn 
Calgary 


Red  Deer  Plumbing  & 
GasfitBng  Ltd. 


Ferguson  Glass  Western  Ltd. 


Oda  Maria  Nagle 
Shewood  Park 


Verve  Salon  & Spa  LfeJ. 


Heavy  Equipment  Technidan 


Shawn  GradwIck.Gerrie 
Sherwood  Park 


Finning  Canada 


Heavy  Equipment  Technidan  - 
Heavy  Duty  Equipment  Mechanic 
(Off  Road) 


Budee  Joseph  Hughes 
Edmontorj 


Maple  Leafs  Metals 


Heavy  Equipment  Technidan  - 

Truck  and  Transport  Mechanic 


John  M.  Noel 

Edmonton 


Heavy  Equipment  Technidan  - 

Transport  Trailer  Mechanic 


tare  Alexander  Holbom 
Edmonton 


Gty  of  Edmonton,  Rideard 
Pattfson  Garage 


GrimshawTit!cking& 
Distributing  Ltd. 


Instrument  Technidan 

Michael  Thomas  Brightweil 
Crimshaw 

Devon  Canada  Corporation  ' 

Insulator 

Joachim  M.  Woehr 

Brooks 

Big  Foot  Metal  Systems  ^ 

Ironworker 

Byron  McCrfe 

Stony  Plain  -- 

Ironworkers  Ap|Weat«^B|jfl 

Administrab'on 

Ironworker  - Structural 

Benjamin  Todd  Bioemendaal 
Spruce  Grove 

Ironworkers  Apprentiresh^  1 

Administration  Agency 

Landscape  Gardener 

Lois  C Wiebe 

Olds 

Bow  Point  Nursery  Ltd. 

Lather  - Interior  Systems 
Mechanic 

Jason  Christopher  Kasper 
Edmonton 

1.1.5.  Innovative  Interior  a 
Systems  Limited  9 

Locksmith 

Cordon  Robert  Schuster 
Stony  Plain 

Parkland  School  Division  #70  j 

Machinist 

Michael  Stephen  Isaac 

Airdrie 

Foremost  Industries  Inc  j 

Millwright 

Troy  Darvin  Hansen 
Edmonton 

Smurfit-MBI  J 

Motorcycle  Mechanic 

Vance  Dennis  Caudron 

Enilda 

Riverside  Honda  and  Skkfoo  1 

Outdoor  Power  Equipment 
Technidan  - Marine 

Curtis  William  Duffy 

Gunn 

Ecko  Marine  Ltd.  1 

Outdoor  Power  Equipment 
Technidan  - Reaeational 

Michael  Darren  Waters 

St-  Albert 

Riverside  Honda  & Skidoo^J 

Painter  and  Decorator 

Joanne  TTherese  Doyle 
Calgary 

Certified  Painting  System 

Inc.  1 

Parts  Technidan 

Garrett  Trayhome 
Wainwright 

Tri  Ag  Implements  Ltd. 

Plumber  & Gasfitter  (B) 

Dennis  Richard  Muzyka 

Vilna 

, ■ 

Aspen  \fiew  Regional  Division 

Power  linema-n 

David  James  Johnstone 
Leduc 

Fortis  Alberta  Inc. 

Power  System  Eletteidan 

Nell  Clifford  Cartly 

Redcliff 

City  of  Medidne  Hat 

Reaeation  Vehicle  Senrice 
Technidan 

Kevin  James  Martin 
Edmontim 

Guarantee  Rv  Centre  Inc^^H 

Refrigeration  and  Air 
Condib'oning  Medianic 

Orin  Edgar  D'Mello 
EdmorJton 

Johnson  Controls  Ltd. 

Roofer 

Kristian  Shaw  Pyrland 
Sherwood  Park 

V&S  Roofing  Inc 

Sawfiler 

Alan  Forsyth 

High  Level 

Tdko  Indutries  Ltd- 

Sheet  Metal  Worker 

Kevin  Toews 

Stettier 

Action  Plumbing  & 

Excavatina  l’1998) 

Sprinkler  Systems  Installer 

Michael  David  SehuHz 
Edmonton 

Proudline  Fire  Proteetkm 
Services  Ltd. 

Steamfitter  - Pipefitter 

Steven  James  Doroshuk 

Rocky  Mountain  House 

Quinn  Contracting  Lfrl. 

Sbuclural  Steel  and  Plate  Fitter 

Harmandar  Singh  Rakkar 

Edmonton 

Supreme  Steel  Ltd. 

TransportRefrlgeration 

Technidan 

Richard  Spencer  Haddow 

Calgary 

Eskimo  Refrigeration  Ltd.  ^3 

Water  Well  DtiBer 

Ru$seE3  Douglas  ^Ith 

Edson 

Ashbum  Drilling  Ltd. 

Welder 

Merl  Mehrin  May^ 

Medicine  Hat 

Bromley  Mechanical  Service! 

EMPLOYERS  RECOGNIZED  FOR  COMMITMENT  TO 
APPRENTICES'  SUCCESS 

-^f.'Otlight  on. ..recipients  of  the  Top  Employer  Award  for  2007 


Congratulations  to  Albcrta-Paclfic  Forest  Industries  Inc.  (Al-Pac),  located  north 
of  Edmonton,  and  Pinnacle  International  of  RcdclifF-  the  latest  recipients  of  the 
Alberta  Apprenticeship  and  Industry  Training  Board's  Top  Employer  Award. 

Designed  to  formally  recognize  exceptional  employers  who  demonstrate  strong 
support  for  apprenticeship  training,  the  Top  Employer  Award  is  presented  to 
two  employers  each  year  - one  from  the  northern  region  of  the  province  and 
one  from  the  southern  region.  These  employers  excel  in  die  work  they  do  to 
increase  apprentices’  success  in  the  trades  and  arc  committed  to  promoting  the 
apprenticeship  and  industry  training  system  in  Alberta. 

Al-Pac  is  one  of  the  most  modern  pulp  mills  in  North  America,  producing 
approximately  650,000  tonnes  of  pulp  annually.  The  company  currently  employs 
100  tradespeople,  including  34  apprentices  in  the  electrician,  millwright, 
steamfittcr-pipefitter,  hc.nvy  equipment  technician,  instrument  technician,  welder 
and  machinist  trades.  “We’re  very  proud  to  receive  this  award  from  the  Alberta 
Apprenticeship  and  Industry  Training  Board,"  said  Suzic  Shankorik,  training  and 
development  coordinator.  "It  helps  us  confirm  that 
we’re  doing  the  right  thing  and  encourages  us  to 
continue.” 

Al-Pac  helps  ensure  the  success  of  its  apprentices  by 
providing  a mentoring  program  and  paying  costs 
associated  with  technical  training.  The  company 
encourages  young  people  to  pursue  the  trades 
by  participating  in  career  fiiirs  in  Edmonton  and 
northern  communities,  and  employing  seven 
apprentices  in  the  Registered  Apprenticeship  Program 
(RAP),  which  gives  high  school  students  an  early 
start  on  a career  in  the  trades. 

A full  service  truck  dealership,  Pinnacle  International 
has  provided  sales,  servicing,  parts  and  leasing  to 


the  Medicine  Hat  area  since  1993.  The  company  employs  1 3 journcypcople  and 
nine  apprentices  in  the  heavy  equipment  technician,  welder,  parts  technician  and 
agricultural  equipment  technician  trades.  “Being  named  a top  employer  by  the 
Apprenticeship  and  Industry  Training  Board  is  a great  honour.  We  are  dedicated  to 
supporting  our  apprentices  at  all  levels  and  are  proud  to  be  recognized  for  our  efforts," 
said  Joe  Tien,  general  manager. 

To  help  ensure  the  success  of  its  apprentices.  Pinnacle  International  purchases  learning 
modules  for  apprentices  to  study  before  they  attend  technical  training,  and  provides 
financial  support  when  apprentices  attend  training.  The  company  promotes  the 
apprenticeship  and  industry  training  system  by  making  presentations  at  local  career 
fairs,  and  supports  the  RAP  program.  Pinnacle  International  also  helped  contribute 
financially  to  the  recent  expansion  and  maintenance  of  progiams  at  Medicine  Hat 
College,  which  included  the  addition  of  the  heavy  equipment  technician  training 
program. 

“Our  apprentices  arc  a tremendous  asset  to  our  company,  and  we  take  great  pride  in 
overseeing  the  process  as  they  work  to  achieve  certification  in  the  trades,"  said  Joe. 


L to  R-  ShirUy  DuU  Assistant  Deputy  Minister  (ADM) 
of  Apprenticeship  and  Industry  Training,  Dave  Djuric 
of  Alberta  Pacific  Forest  Industries  Inc.,  Brian  BickUy, 
Board  Chair 


L to  R:  ADM  Shirley  DuU  Harvey  Tams  and  Joe  Tien  of  Pinnacle 
International,  Board  Chair  Brian  Bickley 


BOARD  HONOURS  TOP  INSTPUCTORS 


Nelson  and  Allen  Clampitt,  Alberta's  “Top  Instructors  icr2C^'^ 


L to  R:  ADM  Shirley  Dul,  Top  Instructor  Bryce  Nelson  L to  R ADM  Shirley  DuL  Top  Instruaor  Allen  Clampitt 
of N AIT,  Board  Chair  Brian  Bickley  of  Lethbridge  College,  Board  Chair  Brian  Bickley 


Spotlight  on  ..  . Bryce 

Bryce  Nelson,  an  auto  body  technician  instructor 
at  NAIT,  and  Alien  Clampitt,  a cook  instructor  at 
Lethbridge  College,  are  the  latest  recipients  of  the  Alberta 
Apprenticeship  and  Industry  Training  Board’s  Top 
Instructor  Award.  Each  year,  the  board  recognizes  two 
exceptional  technical  training  instructors  - one  from  the 
northern  region  of  the  province  and  one  from  the  southern 
region.  Top  instructors  go  beyond  the  normal  requirements 
of  an  instructor,  providing  their  students  with  extra 
support,  encouragement  and  motivation  to  succeed. 

Bryce  joined  NAIT  two  years  ago  as  an  instructor, 
bringing  more  than  20  years  of  experience  in  the  auto 
body  technician  trade  to  his  role,  and  he  takes  pride  in 
helping  his  apprentices  succeed.  Bryce  earned  praise  from 
his  students  for  his  supportive,  friendly  and  enthusiastic 
teaching  style.  In  the  words  of  one  apprentice,  “Mr.  Nelson 
is  truly  an  outstanding  instructor.  He  has  a way  of  making  his  students  feel  they 
can  accomplish  anything  they  set  their  minds  to,  and  he  has  given  me  a sense  of 
pride  in  myself  and  a new  set  of  goals.” 

Allen  is  a certified  cook  who  got  his  start  in  the  trade  at  age  16.  He  has  been  an 
instructor  in  the  Culinary  Arts  Department  of  Lethbridge  College  for  21  years. 
Described  by  his  apprentices  as  knowledgeable,  encouraging  and  approachable, 
Allen  has  a positive  attitude  and  uses  innovative  teaching  techniques  in  the 
classroom  to  help  his  students  learn  about  the  trade.  "Chef  Allen  makes 
his  students  excited  to  go  to  class  and  is  a gifted  instructor,”  said  one  of  his 
apprentices.  “He  is  able  to  Identify  the  different  ways  students  learn  and  adjust 
his  teaching  style  to  meet  those  needs.  His  experience  and  knowledge  are 
incomparable.” 

Both  instructors  describe  receiving  this  award  as  a great  honour.  “It  has  made 
me  realize  that  the  approach  I’ve  taken  in  the  classroom  is  working,”  said  Bryce. 
“I  like  to  keep  things  as  simple  and  as  fiin  as  possible,  while  still  challenging  the 


students  to  be  the  best  they  can  be.  It’s  very  rewarding  to  know  that  the  students 
who  nominated  me  would  take  the  dmc  to  make  the  comments  they  did.” 

Allen  agrees.  “The  feet  that  it  is  the  students  who  nominate  the  instructor  makes  all 
the  extra  effort  that  I put  into  classes  well  worth  it,”  he  said. 

.A  ^ I ■■  '■-r-'  V--  I ■■■--  ' ■i'"'- 

Would  you  like  to  nominate  an  instructor  for  the  Alberta  Apprenticeship  and  Industry 
Training  Board's  Top  Instructor  Award?  If  you  attended  or  will  attend  technical  training 
between  December  1,  2007  and  November  14.  2008,  remember  that  you  have  a chance 
to  give  something  back  to  an  exceptional  instructor.  Tell  us  why  that  person  deserves 
special  recognition,  and  the  board  could  present  him  or  her  with  an  award  in  February 
2009. 

To  increase  the  chance  of  having  your  nomination  chosen,  be  sure  to  complete  the  form 
hilly,  providing  examples  of  how  your  instructor  met  or  exceeded  the  criteria  for  each 
area.  Nomination  forms  are  sent  to  each  apprentice  registered  in  technical  training, 
and  are  also  available  at  www.tradesecrets.gov.ab.ea.  The  deadline  for  nominations  is 
November  14,  2008. 


APPRWiTICeSHIP  UPDATE 


PREMIER  ANNOUNCES 
S24  MILLION  TO  HOST  THE 
40TH  WORLDSKILLS 
COMPETITION  IN  worldskllls" 
ALBERTA  Calgary2009l4-I 

On  May  26.  Premier  Ed  Stelmach  announced  provincial  support  of  $24  million,  to 
date,  for  WorldSkills  Calgary  2009.  WorldSkills  is  the  largest  skills  competition  in 
the  world,  bringing  together  young  people  from  more  than  49  member  countries/ 
regions.  Competitions  are  held  in  over  40  categories,  ranging  from  welding 
and  plumbing  to  cooking  and  landscape  gardening.  This  is  the  first  time  the 
competition  will  be  held  in  Alberta  and  the  second  time  in  Canada. 

WorldSkills  Calgary  2009  also  recently  unveiled  its  official  mascots  - two 
Clydesdale  horses  named  Tug  and  Tess.  The  horses  were  chosen  as  symbols 
for  the  event  because  they  are  known  for  their  hard  work  and  dedication  to 
duty.  The  names  for  the  horses  were  selected  through  a province-wide  contest. 
Congratulations  to  Brenda  Perry  of  High  Prairie.  Alberta  for  coming  up  with  the 
winning  names. 

Apprenticeship  Update  will  continue  to  provide  regular  updates  on  thls.event. 
which  takes  place  in  Calgary's  Stampede  Park  on  September  1-6.  2009. 


So  far,  346  students  have  successfully  completed  the  siX'Week 
program  and  have  gone  on  to  find  work  in  the  electrical  field. 

At  the  awards  ceremony,  Board  Chair  Brian  Bickley  talked  ^>out 
Ernies  commitment  to  helping  others.  “I  don’t  know  of  any  other 
individual  who  has  done  as  much  for  the  shortage  of  tradespeople 
in  this  province  as  Ernie  Wirtanen  has  done  personally,”  he  said. 
‘"This  special  award  is  in  recognition  of  what  Ernie  has  ^ven  back  to 
industry  and  to  his  community." 

For  Ernie,  the  award  is  a great  honour.  “1  am  pleased  to  be  the 
recipient  of  this  special  award  from  the  Apprenticeship  and  Industry 
Training  Board,  and  I was  di.sappointed  that  I was  unable  to  accept 
the  award  in  person.  One  of  the  difficulties  of  being  89  years  old 
is  you  can’t  always  be  where  you  want  to  be,  but  1 guess  being 
anywhere  at  this  age  is  a plus,”  he  laughed.  “Our  school  is  my 
way  of  putting  something  back  into  the  industry  and  community 
where  1 worked  for  54  years.  I consider  it  a privilege  to  be  able  to 
contribute.” 

In  addition  to  what  Ernie  has  given  through  the  George 
Wirtanen  School,  he  also  recendy  donated  $1  million  to  NAIT’s 
Electrical  Engineering  Technology  Program,  and  $30,000  to  the 
Alberta  Apprenticeship  and  Industry  Training  Board’s  Family 
of  Scholarships,  which  awards  scholarships  to  registered  Alberta 
apprentices  and  trainees. 


SCHOLARSHIP  APPLICATIONS  DUE  JUNE  30 


This  year,  the  Alberta  Apprenticeship  and  Industry  Training  Board  Family  of 
Scholarships  will  provide  more  than  750  awards  of  $ 1 ,000  or  $ 1 ,500  each  to 
qualifying  apprentices.  The  scholarships  arc  now  available  in  four  categories:  RAP,  Pre- 
Apprentice,  Apprentice  and  Top  Apprentice.  Selection  criteria  may  include  technical 
training  marks,  a written  personal  statement  and/or  employer  recommendation. 

For  more  information  on  scholarships  or  to  get  a scholarship  booklet  and  application 
form,  contact  your  loc^  apprenticeship  and  industry  training  office  or  download  the 
materials  from  www.tradesecrets.gov.ab.ca.  The  deadline  to  submit  an  application  is 
June  30,  2008. 

New  opportunities  offered  for  scholarship  donors 

Alberta  employers  now  have  more  options  when  it  comes  to  contributing  to  the 
Apprenticeship  and  Industry  Training  (AIT)  Board  Family  of  Scholarships.  Donors 
can  create  “AIT  Scholarships”  for  outstanding  apprentices  going  into  their  2nd,  3rd 
or  4th  period  of  technical  training  in  a trade  of  the  donor’s  choice.  Now,  donors  will 
also  be  able  to  create  scholarships  in  two  new  categories:  “Pre-apprentice  Scholarships" 
for  graduates  of  pre-apprenticeship  programs,  and  “Top  Apprentice  Scholarships”  for 
the  apprentices  with  the  top  marks  in  a specific  trade  attending  a specific  technical 
training  period. 

In  addition  to  providing  new  scholarship  categories,  the  AIT  Board  is  also  increasing 
the  recognition  it  gives  to  scholarship  sponsors.  Donors  will  now  be  given  advertising 
space  in  the  boards  new  eye-catching  scholarship  booklet,  which  contains  scholarship 
and  application  information.  Other  promotional  opportunities  will  also  be  available 
according  to  donation  level.  Scholarship  sponsors  will  be  recognized  under  the 
following  categories: 


I RECOCNSTtCM  LEVTt. 

TOTAl  DONATION 

Supporters 

up  to  $9,999 

Friends 

$10,000  to  $49,999 

Champions 

$50,000  to  $99,999 

Bronze 

$100,000  to  $149,999 

Silver 

$150,000  to  $199,999 

Gold 

$200,000  to  $249,999 

Platinum 

$250,000  to  $999,999 

Diamond 

$1 ,000,000  and  up 

For  more  information  about  the  scholarship  program,  becoming  a donor,  or 
increasing  your  current  donation  level,  email  board.scholarships@gov.ab.ca  or  call 
(780)  427-271 1 and  ask  for  the  Scholarship  Coordinator. 


The  Alberta  Apprenticeship  and  Industry  Training  Board  would  like  to  thank 
the  following  donors  who  have  contributed  to  the  2007-08  scholarship 
campaign; 

• Alberta  Construction  Association/Jake  Thygesen  Family  ($140,000) 

• Athabasca  Oil  Sands  Project  (a  ioint  venture  between  Shell  Canada,  Chevron 
Canada  and  Marathon  Oil  Sands  L.  P.)  (S 1 00,000) 

• Progressive  Contractors  /Xssociation  of  Canada  ($50,000) 

• Alberta  Building  Trades  Council  ($40,000) 

• Construction  Labour  Relations  - An  Alberta  Association  ($40,000) 

• CLAC  ($30,000) 

• Merit  Contractors  Association  ($30,000) 

• Tarpon  Energy  Services  ($30,000) 

• W.  Kirkpatrick  and  Family  ($30,000) 

• Wirtanen  Family  Holdings  ($30,000) 

• Alberta  Glass  ($25,000) 

• Charlton  & Hill  Ltd.  ($25,000) 

• Insulators'  Training  Trust  Fund  of  Alberta  ($20,000) 

• Syncrude  Canada  ($20,000) 

• Petro-Canada  ($15,000) 

• Alberta  Food  Processors  Association  ($10,000) 

• Amelco  Electric  ($10,000) 

• Bird  Construction  ($10,000) 

• Bunch  Welding  ($10,000) 

• Calgary  Motor  Dealers'  Association  ($10,000) 

• Canadian  Home  Builders  Association  - Alberta  ($10,000) 

• Canadian  Natural  Resources  Limited  ($10,000) 

• Clark  Builders  ($10,000) 

• Construction  Owners  Association  of  Alberta  ($10,000) 

• Edmonton  Construction  Association  ($10,000) 

• Edmonton  Motor  Dealers'  Association  ($10,000) 

• Ferguson  Corporation  ($10,000) 

• Heninger  Toyota  ($10,000) 

• Ironworkers  Local  720  ($10,000) 

• K.  Hansen  Masonry  ($10,000) 

• Ledcor  Industrial  Projects  ($10,000) 

• Lehigh  Inland  Cement  Limited  ($10,000) 

• Motor  Dealers'  Association  Education  Foundation  ($10,000) 

• Neumann  Plumbing  ($10,000) 

• Optimist  Club  of  Sherwood  Park  ($10,000) 

• PCL  ($10,000) 

• Ray-Nor  Painting  & Decorating  Ltd.  ($10,000) 

• Roger  Dootson  Family  ($10,000) 

• Sheet  Metal  Workers  International  Association  Local  #8  ($10,000) 

• Sinclair  Supply  ($10,000) 

• Trimen  Electric  ($10,000) 

• Vulcan  International  ($10,000) 

• W.  Pidhirney  Welding  ($10,000) 

• United  Association  of  Plumbers  and  Pipefitters  Local  488  ($5,000) 

• Chris  Quinlan  ($2,000) 
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ABORIGINAL  PARTICIPATION  AND  SUCCESS  IN  THE  TRADES 


MESSAGE  FROM  THE  BOARD  CHAIR 

This  special  insert  Apprenticeship  Update  focuses  on  the  success  of  Aboriginal  people  in  the  trades.  With  Alberta’s  current  demand 
for  skilled  workers,  employers  arc  looking  for  dedicated  and  motivated  individuals  to  fill  jobs.  They  recognize  the  skills  of  Aboriginal 
apprentices,  the  hard  work  they  do  and  how  they  fit  into  their  workplace. 

In  this  insert,  you’ll  find  articles  about  successful  Aboriginal  people  in  the  trades,  including  business  owners,  certified  journeypeople 
and  apprentices.  We’ll  also  focus  on  some  of  the  training  programs  that  are  helping  to  encourage  Aboriginal  people  to  pursue  careers 
in  the  trades. 

Alberta’s  apprenticeship  and  industry  training  system  is  committed  to  increasing  Aboriginal  panicipation  in  the  trades  by 
supporting  the  development  of  strong  pannerships  between  Aboriginal  groups,  industry,  government  and  other  stakeholders. 

Alberta  employers  and  Aboriginal  organizations  are  continuing  to  work  together  and  looking  for  creative  ways  to  build  a strong 
and  vibrant  Aboriginal  workforce.  I m proud  to  be  a part  of  this  process,  and  I look  forward  to  the  continued  success  of  Aboriginal 
people  in  Alberta’s  apprenticeship  and  industry  training  system. 


Chair,  Albena  Apprenciceship  and  Industry  Training  Board 


NEW  AWARD  RECOGNIZES  TOP  EMPLOYERS  OF  ABORIGINAL 

Spotlight  on  ...  recipients  of  the  Board's  Top  Employer  of  Aboriginal  Apprentices  Award 


The  Alberta  Apprenticeship  and  Industry  Training  Board  has  unveiled  a new 
award  to  recognize  employcis  who  train  Aboriginal  apprentices.  The  award  will 
be  presented  to  two  employers  each  year  - one  large  employer  and  one  small- 
to-medium-sized  employer  in  Alberta.  Congratulations  to  the  fust  recipients 
of  the  Top  Employer  of  Aboriginal  Apprentices  Award:  Syncrude  Canada  Ltd. 
and  BG  Industrial  Doaors  Inc. 

Syncrude  Canada  Ltd.,  recipient  in  the  large  employer  category,  operates  the 
latest  oil  sands  fiicility  in  the  world,  producing  crude  oil  from  the  Athabasca 
oil  sands  formation  near  Fort  McMurray.  AJain  Moore,  public  affairs  advisor, 
says  Syncrude  Canada  takes  pride  in  building  strong  relationships  with  the 
Aboriginal  communities  in  the  area.  The  company  currently  has  more  than 
400  Aboriginal  employees  - about  8.5  per  cent  of  its  workforce. 

“With  the  need  for  skilled  workers  so  high  in  Alberta,  we  are  always  looking 
for  new  people  and  our  Aborigine  employees  continue  to  have  a tremendous 
impact  on  our  company,”  said  Alain.  “To  be  recognized  by  the  Apprenticeship 
and  Industry  Training  Board  for  our  commitment  to  training  Aboriginal 
apprentices  is  a great  honour,  and  we  look  forward  to  a>ntinuing  to  be  one  of 
Canada’s  largest  Aboriginal  employers.” 


Syncrude  Canada  helps  ensure  the  success  of  its  Aboriginal  apprentices  by 
encouraging  participation  in  technical  trainii^  and  providing  financial  support  for 
tuition  and  living  costs  to  those  who  attend  training  out  of  town. 

BG  Industrial  Doctors  Inc.,  also  located  in  Fort  McMurray,  is  the  recipient  of  the 
award  in  the  small-to-medium-sized  employer  category.  The  company  provides 
maintenance  for  pumps  and  motors,  and  part  of  its  mission  statement  is  “to 
continually  train  Aboriginal  and  local  apprentices  and  update  them  with  the 
newest  technologies  and  techniques.” 


L to  R:  ADM  Shirley  DuU  Greg  Whalen  ofBG  Industrial  Doctors  Inc., 
Board  Chair  Brian  Bickley 


To  help  ensure  the  success  of  its  Aboriginal  apprentices,  BG  Industrial  Doctors 
insists  their  apprentices  attend  technical  training  once  they  have  reached  the 
required  number  of  hours.  The  company  also  covers  the  costs  of  technical  training, 
including  tuition,  textbooks  and  some  iivir^  expenses. 

“We  are  very  proud  to  be  recognized  with  this  award  from  the  Apprenticeship 
and  Industry  Training  Board,”  said  Greg  Whalen,  operations  manager.  “It’s  nice 
to  get  an  award  for  doing  what  has  always  been  our  company’s  mission  statement 
and  philosophy.  As  a comp«my,  we  are  <x)mmicted  to  ensuring  that  all  of  our 
apprentices  come  from  the  Fort  McMurray  area.  Aboriginal  people  want  to  be 
here,  and  they  deserve  a chance  to  benefit  from  all  of  the  work  opportunities 
available  in  the  area.” 


APPRENTICESHIP  UPDATE 


PARTS  TECHNICIAN 
APPRENTICE  ENJOYS  CAREER 
CHOICE 

idlkin^  with  ...  Desiffi.-  C/iO'-fAeeper. 

tOr /y  tipf  'tCfitiCC 

A good  salary,  a variety  of  career  options  and  a chance  to  do  hands-on 
work  arc  three  reasons  Desiree  Ghostkeeper  is  happy  to  be  working  in  the 
trades.  She  is  currendy  a second-year  parts  technician  apprentice  from  St. 
Albert  and  Is  looking  forward  to  the  road  ahead. 

Desiree  had  been  working  in  the  rebuilding  industry  for  five  years  when 
she  decided  to  register  as  a parts  technician  apprentice.  Her  employer  at 
that  time  was  a successful  journeyperson  in  the  trade  and  helped  her  learn 
the  job.  “I  also  thought  it  would  be  a great  opportunity  to  contribute  to 
our  province  and  to  my  community,  since  the  apprenticeship  training 
system  is  so  big  in  Edmonton  and  Alberta,”  said  Desiree. 

Desirees  lather,  Tom  Ghostkeeper,  is  well-known  in  the  Aboriginal 
community.  He  worked  for  the  Alberta  government  for  30  years  and  was 
J the  executive  assistant  to  the  ministers  responsible  for  Aboriginal  Affairs 
from  1991  to  1995.  He  also  worked  with  the  M^tis  Setdements  General 
Council,  where  he  was  the  director  of  the  Strategic  Training  Inidativc 
Program,  under  the  federal  Aboriginal  Human  Resources  Development 
Program. 

“I  was  a committee  member  for  the  Alberta  Aboriginal  Apprenticeship 
Project  where  the  intent  was  to  encourage  Aboriginal  people  to  participate 
in  the  trades,”  said  Tom.  “Desiree  was  already  working  in  the  rebuilding 
industry  so  I told  her  about  the  parts  technician  trade  and  encour^ed 
her  to  register  as  an  apprentice.  With  todays  increasing  number  of 
joumeypeople  nearing  the  age  of  retirement,  finding  hardworking  and 
modvated  people  to  fill  these  jobs  is  very  important.  Im  very  proud  that 
Desiree  is  working  toward  her  ccrdficadon." 

Desiree  and  Tom  hope  to  sec  more  Aboriginal  people  pursue  careers  in  the 
trades  — but  they  don’t  stop  there.  “We  encourage  people  of  all  ancestry, 

_ young  and  old,  and  from  both  co.pursue  the  Mades,”  said  Ocsiree, 

who  one  day  would  like  to  open  her  own  business.  “There  arc  many  careers 
to  choose  from  within  the  trades  and  many  routes  you  can  cake.  You  ran 
also  earn  a certificate  in  more  than  one  trade  to  gain  more  experience  to 
advance  to  other  posidons.” 


A.S.T.  APPRENTICE  STEERS  FOR 
SUCCESS 


Talking  With  ...  lae!  Ground,  foudh-year automotive 
ser.cre  iechnid.^n  aizz:  . r.dce 


Joel  Grounds  drive  to  provide  a comfortable  life  for  his  family  is  what 
brought  him  to  a career  in  the  trades.  A final-period  automotive  service 
technician  apprentice  currently  working  at  Norden  Autohaus  in  Edmonton, 
Joel  is  a strong  supporter  of  the  trades  because  they  offer  joumeypeople  job 
security  and  a promising  future. 

“The  demand  for  skilled  joumeypeople  is  very  high  right  now  and  there  are 
a lot  of  training  opportunities  available,”  said  Joel.  “I  encourage  .^>original 
people  from  my  reserve  and  other  Aboriginal  communities  in  Alberta  to 
choose  a trade  and  register  as  an  apprentice.” 

Joel  had  been  working  at  Imperial  Oil  doing  shift  work  as  a produaion 
technologist  when  he  decided  to  make  a career  change  in  2003.  Married 
with  two  children,  Joel  was  looking  for  more  stable  work  and  a solid  future. 
He  heard  about  the  Alberta  Aboriginal  Apprenticeship  Project  (AAAP)  and 
started  looking  into  the  automotive  service  technician  trade.  Through  the 
project,  he  found  a job  and  began  his  training. 

“I’ve  always  enjoyed  the  challenge  of  solving  problems,  so  the  automotive 
service  technician  trade  is  a good  fit  for  me,”  said  Joel,  who  is  a member 
of  the  Enoch  Reserve  outside  of  Edmonton.  “And  with  today’s  new 
technology,  it’s  also  very  interestii^  work." 

Sojn  Ewanchuk,  Joel’s  employer,  describes  Joel  as  an  ideal  apprentice.  “Joel 
is  doing  an  excellent  job.  He’s  level-headed,  attacks  problems  head-on,  and 
is  not  afraid  to  ask  questions  before  he  gets  in  too  far,”  said  Scott,  who  is  a 
certified  automotive  service  technician. 
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Norden  Autohaus  currently  employs  seven  apprentices  in  the  automotive 
service  technician  and  parts  technician  trades  --  representing  nearly  a third 
of  the  business’  staff.  “Training  apprentices  is  a way  for  us  to  give  back 
to  the  trade,”  said  Scott.  “With  joumeypeople  retiring  and  moving  on  to 
different  career  paths  within  the  trades,  we  are  committed  to  training  new 
n apprentices  ^d  gjving  back  to  the  $}^(em  — and  Joel  is  a perfect  example  of 
why  we” dowhat  we'  Ho.” 


AIT  BOARD  MEMBER  PROUD  OF 
METIS  HERITAGE 

Jeff  Norris  knew  at  a young  age  that  a career  in  the  trades  was  right  for 
him.  Growing  up  on  a farm,  he  was  always  tinkering  with  machines  and 
discovering  how  thin^  were  constructed.  This  interest  eventually  led  him  to 
his  first  constmetion  project  - Canada  Place  on  jasper  Avenue  and  97  Street 
In  Edmonton. 

Today,  Jeff  is  a certified  ironworker  and  welder,  and  the  co-ordinator  and 
training  instruaor  for  the  Alberta  Ironworkers  Apprenticesiaip  and  Training 
Plan.  He  has  also  been  a member  of  the  Alberta  Apprenticeship  and  Industry 
Training  Board  since  2004,  where  he  represents  employees  in  designated 
trades. 

“Before  I joined  the  board,  I had  been  an  active  participant  in  Aibeitas 
apprenticeship  and  industry  training  system  for  many  years  and  was 
looking  for  a way  to  be  more  involved,  I served  as  a member  of  the 
provincial  apprenticeship  committee  for  the  ironworker  trade,  and  when  the 
opportunity  presented  itself  to  join  the  board,  I Jumped  at  it,”  said  Jeff, 

Jeff,  who  is  Mdds,  would  like  to  see  more  Aboriginal  people  participate  In 
the  apprenticeship  and  industry  traming  system  at  local  and  pro^dal  levek. 

“!  encourage  all  people  to  be  involved  In  the  system,  and,  in  my  opinion, 
Aboriginal  people  in  particular  need  to  take  advantage  of  the  demanth 
of  a strong  economy,”  he  said.  “They  should  get  die  experience  through 
apprenticeship  to  create  a successful  career  for  themselves  In  a trade  or 
designated  occupadon.” 

Throughout  Jeffs  childhood  and  teenage  years,  he  was  fortunate  to  have 
fomiiy  members  who  were  positive  influences  on  him,  “My  grandmother  was 
someone  to  look  up  to.  The  advice  she  gave  me  was  wise  and  supportive,  and 
she  always  encouraged  me  to  make  ray  education  a top  priority,”  explained 
Jeff.  “My  mother,  a proud  M^ds  Albertan,  was  another  key  mle  model  for 


me.  Not  only  was 
she  a support  to 
my  career,  she 
an  example  of  how 
dedication  and  haM 
work  build  self-worth 
and  pride.” 

Aboriginal  people 
have  always  played  an 
important  role  in  the 
Ironworkers  Union, 
added  Jeff.  This 
strong  history  dates 
back  to  the  early 
1900s  when  the  men 

of  the  Kahnawake  BmrdMembrr  MNorm 

Mohawk  Territory 
near  Montreal, 

Quebec  ventured  into  the  imnworker  trade. 

Jeffhopcs  to  keep  Aboriginal  partidpadon  in  the  ironworker  trade  high  through 
his  work  widi  the  Alberta  Ironworkers  Apprenticeship  and  Training  Plan.  “We 
are  involved  wiih  the  Trade  Winds  to  Success  prc^iam,  a unique  partnership 
between  the  four  Union  Training  Trust  Fund(s)  and  Aboriginal  communities,” 
he  explained.  “The  program  is  designed  to  increase  the  number  of  Aboriginal 
people  working  in  the  trades  within  the  Union  Training  Trust  Fund{s)’  existing 
structures.  We  are  also  actively  recruiting  ^>original  people  into  our  training 
program,  and  promoting  the  importance  of  Journeyperson  certification  and 
iifeiong  learning  whenever  we  have  the  opportunity." 


APPRENTICESHIP  UPDATE 


APAP  PROJECT  HELPS  ASPIRING  ABORIGINAL  APPRENTICES  [ 

f 

Jonathan  Weiss,  coordinator  for  the  trades  pre^ram  at  Red  Crow  Community  |[ 

College,  is  very  happy  with  the  results  of  the  first  APAP  training  session,  which  < 

finished  in  February  2008.  “We  had  80%  of  students  complete  the  project  and 
many  of  them  are  currently  being  placed  with  employers  as  first-year  apprentices,” 
he  said.  “Our  goal  is  to  create  employable,  confident  workers  and  this  project  is 
helping  us  meet  that  goal  - our  participants  gain  the  knowledge  they  need  in  a 
short  period  of  time  and  find  successful  employment.”  tj 


E>wighi  Wadsworth,  a first-year  electrician  apprentice,  is  thankful  for  the 
Apprenticeship  Preparation  for  Aboriginal  People  (APAP)  project,  which  has 
given  him  a start  in  the  trades.  The  APAP  project  Is  designed  to  address  the 
unique  learning  needs  of  Aboriginal  people  who  would  like  to  participate  in 
apprenticeship  programs  but  need  help  getting  started.  The  pilot  project  is 
currently  offered  at  Red  Crow  Community  College  in  I^thbridgc,  NorQuest 
Campus  in  Wetaskiwin  and  Blue  Quills  First  Nations  College  in  St.  Paul. 


Dwight  was  among  the  participants  who  completed  the  first  training  session  in 
Lethbridge.  He  especially  appreciated  the  help  he  received  with  upgrading  his 
math  skills.  “!  had  forgotten  some  things  after  ! graduated  from  high  school  so 
it  was  a good  refresher  for  me,”  he  said,  adding  chat  he  also  enjoyed  the  guest 
speakers  chat  came  to  talk  to  them  about  careers  in  the  trades. 


More  than  70  students  from  1 3 First  Nation  reserves  and  M^is  sctdemencs  arc 
currently  participating  at  the  three  pilot  project  locations  in  the  province.  The 
students,  their  instructors,  and  many  employers  and  community  supporters  hope 
to  sec  this  type  of  apprenticeship  preparation  continue  to  expand  throughout 
Alberta. 


At  the first  graduation  ceremony  of the  APAP  project, 
L to  ib  Doug  Nelsofh  APAP  Manager;  Jonathan  Weiss  of  Red 
Crow  Community  College;  Bill  Derry  of  House  of  Tools  in 
Lethbridge,  who  awarded  prizes  to  some  of the  program's  top 
graduates;  Lavem  Scout  of  Red  Crow  Community  College 


For  more  information  about  the  APAP  project,  concaa  Doug  Nelson  at  (780) 

427-0837. 


!n  addition  to  academic  upgrading,  the  APAP  project  focuses  on  computer 
training,  goal-setting  and  decision-making  skills,  tips  for  finding  a job, 
succeeding  in  a job  interview,  obtaining  a drivers  license 
and  earning  several  safety  certificates.  Feedback  from  the 
students  in  the  first  project  has  been  very  positive.  Students 
reported  feeling  both  more  confident  in  their  ability  to 
learn,  and  more  aware  of  employer  needs  and  expectations. 

Of  the  1 5 students  who  completed  the  first  training  session 
in  Lethbridge,  12  have  passed  an  apprenticeship  entrance 
exam. 


Dwight  is  now  working  with  his  brother,  a journeyperson 
electrician,  on  residential  electrical  projects  on  the  Blood 
Reserve.  “Things  are  going  great,”  said  Dwight.  “The  work 
is  challenging  and  I’m  looking  forward  to  completing  my 
journeyman  certificate.” 


DID  YOU  KNOW? 

The  Aboriginal  Apprenticeship  Initiative  was  launched  on  April  1 , 2008  to  help  Aboriginal  people  enter  and  complete  an  apprenticeship  program. 
Operating  in  Edmonton  and  Fort  McMurray,  the  initiative  assists  First  NaHons.  Mdtis  and  Inuit  people  to  register  as  apprenfices  and  supports  them  both 
on  the  job  and  in  technical  training. 

The  initiative  uses  a modified  version  of  the  employment  support  model  from  the  Alberta  Aboriginal  Apprenticeship  Project  (AAAP)  which  wrapped 
up  on  March  31 , 2008.  Through  the  Aboriginal  Apprenticeship  Initiative,  apprenficeship  consultants  will  assist  more  Aboriginal  people  to  enter 
apprenticeship  programs,  and  support  the  apprentices  who  were  part  of  the  AAAP.  For  more  information,  contact  the  initiative's  apprenticeship 
consultants: 


Edmonton:  John  Carpenter  (780)  427-5901  • Fort  McMurray:  Lilly  Upton  (780)  747-6500 


BUSINESS  OWNER  SHARES  TIPS  FOR  SUCCESS 


Talking  with  . . . Carry  Gionet,  certified  ironworker  and 
president  and  CEO  of  Aqua  Industrial  Ltd. 

Ironworker  Gerry  Gionec  believes  the  best  way  to  build  a solid  business  is  to 
be  a good  person.  Certified  in  die  ironworker  trade  in  1980,  Gerry  smrted 
Aqua  Industrial  Ltd.  in  Fort  McMurray  in  1999.  Today,  he  employs  180  staff, 
including  apprentices  in  the  ironworker,  carpenter,  steamfitter-pipefitter, 
electrician,  welder  and  boilermaker  trades. 

Some  people  measure  business  success  by  profit,  but  to  me,  suasess  is  wTien 
people  believe  In  you  and  your  word  as  a business  owner,”  said  Gerry,  who 
recendy  received  a r^ona!  Afeorigind  recognition  award  for  the  Wood  BufiaSo 
rs^on  of  Alberta. 


Geny  encourages  fomm 
entrepreneurs  to  dunk  things 
duough  first,  be  sure  k’s  what  they 
'v^t  to  do,  and  have  a business 
plan.  “You  should  be  prepared  for 
challenges  along  the  way,”  said  Geny. 
“For  me,  staying  Informed  about 
the  latest  technology  in  oil  sands 
devdopment  keqps  me  on  my  toes.” 


Gerry  Gionet,  joitmeyperson  nortworker 
ttnd  entrepreneur 


For  Ger^,  stardr^  his  company  was  like  raising  a child.  “Yju  watch  it  grow 
and  feel  such  pride  when  It’s  doing  well,”  explained  Gen^.  “To  look  juound  at 
a worksite  busy  with  activity  and  know  that  created  k is  something  that  Is 
difficult  to  put  into  words.  I wish  that  everyone  had  the  chance  to  feel  that  way 
at  least  once  in  their  lives,  Vihether  it  be  for  a business  or  something  else  ” he 
said. 

Gerry’s  advice  to  anyone  thinking  of  opening  a business  Is  to  go  for  it.  “When  I 
jumpoi  in,  I did  it  because  I didn’t  want  to  look  back  on  my  life  and  wish  that  I 
had  tried  it,”  he  said. 


Another  big  challenge  for  any 

business  owner  is  the  time  commitment,  “Having  the  support  of  family 
members  can  make  a cromendous  difieren^,”  he  said. 

Geny,  who  is  M^ds,  also  hopes  to  sec  more  Aboriginai  people  open  thek  own 
businesses.  “I’m  happy  to  see  so  many  Aboriginal  business  success  stories  and  I 
am  certainly  proud  to  be  one  of  ihem,"  said  Gerry.  “I  am  committed  to  doing 
anything  I can  to  help  encour^e  Aboriginal  youth  to  pursue  the  trades,  start  a 
business  and  achieve  thdr  dreams.” 


LOUIS  BULL  TRIBE 
ENCOURAGES  MEMBERS  TO 
TAKE  UP  A TRADE 

The  IxJtils  Bull  Tribe  is  proud  lo  be  a role  model  for  other  Aboriginal 
groups  in  Alberta  when  it  comes  to  supporting  its  members  interest  in 
the  trades,  laxated  in  the  Hobbema  area  between  the  towns  of  Ponoka 
and  Wetaskiwin,  die  Louis  Bull  Tribe  offers  its  1 ,877  members  unique 
opportunities  to  gain  skills  and  experience. 

The  Tribe  has  contracted  widi  SAIT  for  the  last  four  years  to  deliver 
pre-apprenticeship  training  programs  on  the  reserve  and  is  currently  in 
the  process  of  starting  a similar  program  witSi  NAST.  “We  deliver  these 
programs  dlrecdy  on  the  reserve  and  our  members  take  pride  in  the 
work  they  do  and  the  training  they  arc  involved  in,"  said  Chief  Wayne 
Moonias. 

The  pre-apprenticeship  training  on^the  reserve  includes  cultural  teaching 
by  an  Elder,  persona!  development  and  employment  preparation,  and 
academic  upgrading  in  math,  science  and  reading  comprehension  to 
challenge  trade  entrance  exams.  Pardcipanis  receive  safety  certification 
and  hands-on  experience  in  the  welder,  plumber,  painter  and  decoratcr, 
electrician,  carpenter,  millwright,  stcamfittcr-pipefiticr,  floorcovering 
installer  and  gasfitter  trades. 


MULTIPLE  TRADE  CERTIFICATES 
EQUAL  MORE  OPPORTUNITIES 


Talking  with. . . Vern  Clarke, 
certified  crane  and  hoisting 
equipment  operator  and 
welder 

Vern  Clarice  gave  his  career  a lift  when 
he  became  a journeyperson  with  a dual 
certificate.  He  earned  his  journeyman 
certificate  in  the  crane  and  hoisting 
equipment  operator  trade  (boom 
truck  branch)  in  2001 , and  his  welder 
certificate  four  years  later  Work  had 
slowed  down  in  the  crane  and  hoisting 
trade,  so  his  employer  at  that  time 
encouraged  him  to  pursue  welding. 
“One  of  the  best  things  about  bcirig 
certified  in  more  than  one  trade  is  if 
work  slows  down  in  one  trade,  you  can 
find  work  in  another,”  explained  Vern, 
who  is  M^tis. 


Vrm  Clarke,  jaurruypmcn  weUier  and 
crane  and  hoisting  equipment  operator 


Louis  Bull  Human  Resources  monitors  participants  and  encourages 
them  to  enter  into  a career  in  the  trades.  They  provide  access  to  college 
infoitnation  and  supply  funding  for  apprentices  who  attend  technical 
training.  The  funding  covers  expenses  such  as  tuition,  books,  living  costs 
and  transportation. 

The  Louis  Bull  Tribe  also  participates  in  the  Apprenticeship  Preparation 
for  Aboriginal  People  (APAP)  projea  with  the  City  of  Wetaskiwin.  The 
six-month  projea  includes  an  introduction  to  careers  in  the  trades, 
academic  upgrading  in  math  and  English,  computer  training,  goal- 
setring and  decision-making,  and  rips  for  finding  a job,  succeeding  in  a 
job  interview,  obtaining  a driver's  license  and  earning  safety  ccnificarion. 

“The  Louis  Bull  Tribe  is  conunitted  to  offering  pre-apprenticeship 
training  programs  to  its  members  in  order  to  help  them  obtain  and  _ 
retain  employment  in  the  trades,  where  there  are  many  exciting  and 
challenging  oppommiries,”  said  Chief  Wayne  Moonias. 


As  the  owner  of  his  own  company,  V.E.  Clarke  Welding  Inc.,  Vern  now  worics  as 
a B-pressure  welder  in  the  Edmonton  and  Fort  McMurray  areas.  He  enjoys  the 
flexibility  of  being  his  own  boss  and  the  challenges  that  come  with  it. 

Vern  encourages  others,  especially  young  people,  to  look  into  a career  in  the 
trades  for  many  reasons.  “There  is  good  money  to  be  made  in  the  trades.  The 
work  is  challenging,  and  you  mea  many  interesting  people  along  the  way,”  he 
said. 

But  Vern  feels  the  real  advantages  come  when  joumeypeople  choose  to  become 
certified  in  more  than  one  trade.  “Multiple  trade  certifit^ates  mean  a greater 
variety  of  work  for  you  and  more  job  security.  It  also  can  make  you  more 
appealing  to  employers  because  you  have  more  experience.  And  if  you  would  like 
to  move  into  a management  position  with  a oimpany,  having  more  than  one 
joumeyman  certificate  certainly  works  in  your  fevor,"  he  said. 

Vern  is  also  interested  in  becoming  certified  In  the  steamfitcer-  pipefitter  trade.  He 
is  working  on  completing  the  number  of  houts  required  and  will  then  chaMenge 
the  stcamfitter-pipeficter  exam. 


LIKE  MOTHER, 

LIKE  DAUGHTER: 

LOVE  OF  WELDING  RUNS 
IN  FAMILY 

Linda  Stephan  and  her  daughter  April  are  hoping  their  positive  experiences  in 
the  welder  trade  will  spask  interest  among  other  Abori^al  people  to  pursue 
a career  In  die  trades.  “E  love  being  a welder,”  said  Linda,  a mother  of  four 
currendy  living  in  Cabri,  Saskatchewan.  “In  the  past,  IVe  worked  as  a waitress 
and  a chambermaid,  and  now  I am  very  happy  to  be  working  in  the  trades.” 

Certified  In  Alberta  in  1998,  Linda  has  her  Red  Seal,  which  allows  her  to 
work  in  otlrer  provinces.  She  currently  operates  her  own  welding  company, 
Scanuk  Welding  Ltd.,  and  works  as  a B-pressure  welder  in  B.C.,  .Mberta  and 
Saskatchewan.  She  employs  one  apprentice  and  has  plans  to  hire  mote  in  the 
future. 

April  earned  her  certification  in  the  welder  ttade  in  2007.  Through  the 
Registered  Appienttceship  Program  (RAP),  April  was  able  to  begin  her 
apprenticeship  training  while  she  was  attending  high  school.  Like  her  mother, 
April  was  certified  in  Alberta,  earned  her  Red  Seal,  and  is  now  operating  a 
welding  truck  for  Condor  Enterprises  Ltd.  in  Gull  Lake,  Saskatchewan. 

“I’m  excited  to  be  working  as  a welder.  I love  the  hands-on  work  and  the  foct 
that  I can  be  creative,”  she  said.  She  is  looking  forward  to  moving  ahead  in  her 
career  and  saving  up  enot^  to  buy  a house  and  a truck  of  her  own. 

Dnda  and  April,  who  are  First  Nations,  encour^e  other  Aboriginal  people 
— especially  women  — to  explore  careers  in  the  trades.  “Women  are  often  led 
to  believe  that  the  trades  are  dirty,  labour-intensive  jobs  but  they’re  not,”  said 
Linda.  “I’ve  had  other  jobs  where  I was  on  my  feet  all  day  that  were  much  more 
difficult  physically.” 


April  and  Ursda  Stephan,  journeyperson  weldors  | 


Part  of  the  reason  April  ciiose  the  welder  trade  was  because  her  mother  was 
enjoying  a successful  career  and  she  wanted  the  same  for  herself  “My  mom  is  ^ 

definitely  a role  model  for  me,  but  not  just  in  her  career.  She’s  a strong  person  in  f 
many  areas  of  her  life  ...  as  a mother,  a tocher  and  a welder”  said  April.  | 

Linda  admits  chat  her  journey  in  the  trades  wasn’t  always  an  easy  one.  As  an 
apprentice,  she  needed  to  balance  her  work,  her  training  and  her  four  children. 

But  chat  doesn’t  stop  her  ftom  encouraging  women  to  enter  the  trades  whenever  1 
she  gets  the  chance.  “It’s  a great  career  to  get  into  because  you  always  have  the  i 

certificate  behind  you,  and  many  doors  open  for  you  once  you  become  certified,”  i 
she  said.  ‘ 

^ril,  who  would  like  to  become  a welding  instructor  in  the  ftiture,  hopes  to  be 
a role  model  for  others  die  way  her  mother  has  been  for  her.  “I  want  to  be  able  to 
teach  Aboriginal  people  and  others  how  to  weld,  and  help  them  find  success  in  a ;[ 
career  they  enjoy,”  she  said. 


PROUD  TO  BE  CERTIFIED 

Talkinji  with,  menibeis  ot  the  Morphy  family  i eitified  in  the 
warehousing,  occupation,  took  trade  and  ironworker  trade 


Russell,  Jason  and  Robert  Morpfjy 


An  excellent  career  choice  full  of  possibilities  - that’s  how  Russell,  Jason  and  Robert 
Morphy  describe  working  in  the  trades  and  designated  occupations. 

Russell  Morphy,  a master  warrant  officer  in  the  Canadian  Forces  Reserves,  is  a 
certified  warehousing  technician  currently  working  at  408  Tactical  Helicopter 
Squadron.  “I  chose  to  pursue  my  certification  in  the  warehousing  occupation  because 
I had  been  working  full-time  in  the  Canadian  Forces  for  more  than  30  years  and  was 
looking  for  recognition  of  my  skills  in  the  civilian  marketplace,”  he  explained.  The 
value  Russell  places  on  certification  has  been  passed  on  to  his  twin  sons,  Jason  and 
Robert. 

Jason  earned  his  journeyman  certificate  in  the  cook  trade  in  2000,  and  spent  four 
years  working  as  a professional  chef  before  taking  on  his  current  role  as  a trades 
certification  officer  with  Alberta  Apprenticeship  and  Industry  Training  (AIT).  “Never 
in  my  wildest  dreams  did  I expect  to  have  accomplished  what  1 have  in  my  career  so 
for,”  he  said.  “I  didn’t  know  how  many  doors  my  certification  would  open  for  me." 

Before  joining  AIT,  Jason  worked  as  a chef  for  Rexall  Place  and  Western  Food 
Services,  where  he  provided  catering  services  for  concert  and  sporting  events.  At 
the  2003  Heritage  Classic  hockey  game  in  Edmonton,  Jason  employed  his  culinary 
expertise  for  players  like  Wayne  Gretzky  and  Mark  Messier.  While  Jason  enjoyed  the 
hands-on  work  of  being  a cook,  when  the  opportunity  to  work  with  AIT  presented 
itself,  he  was  ready  to  try  something  new. 

“Being  able  to  use  my  certificate  and  trades  experience  to  explore  other  career  options 
has  made  me  see  how  highly  a journeyman  certificate  is  regarded  in  today’s  job 
market,  not  only  in  Alberta  but  also  around  the  world.  I know  that  I have  college- 
level  post-secondary  education  that  is  valued  and  respected,”  said  Jason. 

Jason’s  brother,  Robert,  recently  followed  his  father  and  brother’s  example  to  obtain 
his  own  certification.  He  now  holds  a journeyman  certificate  in  the  ironworker  trade. 
Employed  at  A&H  Steel  Ltd.  in  Edmonton,  Robert  is  looking  forward  to  his  career 
ahead. 

Russell  continues  to  promote  certification  for  workers  who  want  to  be  recognized  for 
their  skills.  "We  encourage  all  of  our  staff,  especially  young  people,  to  pursue  their 
certification  in  the  trades  and  designated  occupations.  If  they  don’t  plan  to  stay  with 
the  military  for  their  entire  career  or  if  they  want  to  pursue  a trade  or  designated 
occupation  after  retiring,  certification  ensures  their  skills  and  experience  will  be 
recognized  by  employers,”  he  said. 

The  Morphys  also  encourage  journeypeople  to  get  involved  in  apprenticeship  or 
occupational  committees.  Before  joining  AIT,  Jason  participated  in  apprenticeship 
committees  for  the  cook  trade  at  both  the  local  and  provincial  level.  “I  saw  it  as  a 
way  to  give  back  to  the  apprenticeship  and  industry  training  system  by  providing 
feedback  about  my  training  experience  and  having  an  influence  on  the  future  of  my 
trade,”  he  said. 


TRADES  WORK  FOR  WOMEN 
POWERS  UP  NEW  APPRENTICES 

Talking  with... electrician  apprentices  Cindle  Lawson  and 
Nicole  Woloszyn 

Cindle  Lawson  and  Nicole 
Woloszyn  arc  looking 
forward  to  bri^t  futures  in 
the  electrician  trade,  thanks 
to  the  Trades  Work  for 
Women  program.  Currently 
offered  in  Grande  Prairie, 
the  program  is  funded  by 
the  Government  of  Canada’s 
Youth  Employment  Strategy 
and  Alberta  Employment 
and  Immigration. 

Cindle  and  Nicole  arc 
both  first-year  electrician 
apprentices  working  at  LH 
Electric  in  Grande  Prairie. 

They  went  through  the  three- 
month  Trades  Work  for  Women 

pre-apprenticeship  program  in  November  2007  and  joined  LH  Electric  in  February 
2008. 

Through  the  program,  Cindle,  Nicole  and  the  other  participants  were  ^ven  a taste 
of  the  trades  and  provided  with  the  skills,  knowledge  and  experience  that  would 
help  them  find  employment  as  apprentices.  The  program  included  visits  from  guest 
speakers  working  in  the  trades,  worksite  visits,  and  an  on-the-job  work  exposure 
placement. 

Brooks  Hoffos,  northern  operations  manager  for  LH  Electric,  couldn’t  be  happier 
with  the  program  and  the  work  it  does  to  help  encourage  women  to  pursue  work 
in  non-iraditional  trades.  “I  wish  this  type  of  training  was  available  for  our  male 
apprentices  too.  I’m  very  impressed  because  the  program  really  ^ves  these  women 
an  idea  of  what  to  expect  and  prepares  them  for  the  job.  Cindle  and  Nicole  are 
doing  a fantastic  job,”  he  said. 

For  Cindle,  the  best  thing  about  working  in  the  electrician  trade  is  that  it’s  not  just  a 
job  — it’s  a career.  Before  she  heard  about  the  Trades  Work  for  Women  program,  she 
was  studying  tourism  and  working  as  a waitress,  but  she  was  looking  for  a change. 
Now  her  plans  for  the  future  are  to  complete  her  apprenticeship  training,  then 
pursue  dual  certification  in  the  instrument  technician  trade. 

Nicole  enjoys  working  with  her  hands,  making  a good  salary  and  having  a secure 
job.  She’s  looking  forward  to  earning  her  journeyman  certificate  in  the  electrician 
trade,  along  with  her  Red  Seal,  which  will  allow  her  to  work  in  other  provinces. 

The  Trades  Work  for  Women  program  recently  completed  its  third  year  in  February 
2008,  and  promotion  has  begun  for  the  fourth.  So  frr  about  35  women  have 
completed  the  program,  with  a number  of  them  going  on  to  become  apprentices 
with  local  employers. 

“The  feedback  we  have  received  has  been  very  positive,”  said  Denise  Carlson, 
program  coordinator,  who  does  a three-  and  six-month  follow-up  with  each 
graduate.  “We  have  strong  relationships  with  employers  in  the  community,  ^d  I 
know  of  quite  a few  success  stories  from  our  graduates.” 

For  now  the  program  is  only  offered  in  Grande  Prairie,  but  that  could  change.  ‘TVe 
received  calls  from  people  in  other  parts  of  the  province  asking  how  they  can  set  up 
a similar  training  program  in  their  area,”  said  Denise.  “I’d  like  to  see  them  be  able 
to  take  our  program  and  use  it  to  organize  a program  that  would  work  in  their  area. 
With  today’s  demand  for  skilled  trades  workers,  programs  like  ours  are  a win-win.” 

For  moro  Information  about  the  Trades  Work  for  Women  program 
contact  Denise  Carlson,  program  coordinator,  at  (780)  539-1225. 


Nicole  Woloszyn  and  Cindle  Lawson  with  employer  Brooks 
Hoffiss  in  background 


, APPRENTICESHIP 
UPDATE  EDITOR 
RETIRES 


Apprenticeship  Update  said  goodbye  to  one  of  its  founding  editors  this  spring.  Michele  Spak  has  been  with  the  Update 
editing  team  since  the  newsletter's  inception  in  1998.  Under  her  leadership,  Update  grew  into  a publication  that  not  only 
keeps  Alberta  industry  members  up-to-date  with  the  news  in  the  trades,  but  also  creates  a proud  "trades  community" 
by  sharing  and  celebrating  the  successes  of  Alberta  apprentices  and  joumeypersons.  We  wish  Michfele  all  the  best  in  her 
retirement  and  thank  her  for  helping  to  make  Apprenticeship  Update  what  it  is  today. 


APPRENTICESHIP  UPDATE 


MEET  YOUR  NEW 
BOARD  MEMBERS 


WHAT'S  NEW  WITH  ALBERTA 
APPRENTICESHIP'S  TECHNICAt 
TRAINING  PARTNERS? 


The  Alberta  Apprenticeship  and  Industry  Training  Board  promotes  quality 
and  excellence  in  Alberta's  workforce  by  encouraging  the  continued  growth 
of  designated  trades  and  occupations  based  on  industry  standards.  The  board 
includes  employer  and  employee  representatives  from  the  apprenticeship  and 
industry  training  system.  In  this  issue,  we  introduce  you  to  Herman  Bruin,  Paul 
Heyens  and  Brian  Hinton,  who  joined  the  board  in  January  2008. 

Herman  Bruin  owns  and  operates  Bruins  Plumbing 
& Heating  Ltd.  in  Red  Deer  and  currently  employs 
approxim.ttely  150  journcypcoplc  and  apprentices  in  the 
refrigeration  and  air  conditioning  mechanic,  plumber, 
gasfitter,  and  sheer  metal  worker  trades.  He  has  worked  in  the 
trades  for  more  than  40  years  and  is  a certified  steamfitter- 
pipefittcr,  plumber  and  gasfitter. 

Recently  rccognijxd  as  one  of  Albertas  50  Most  Influential  People  by  Albcrtas 
Venture  Magazine,  Herman  has  extensive  experience  in  the  construction  industry, 
including  terms  as  president  of  the  Red  Deer  Construction  Association,  chair 
of  the  Alberta"  Construction  Association  and  chair  of  the  Alberta  Construction 
Safety  Association. 

“I’ve  always  felt  Alberta’s  apprenticeship  and  industry  training  system  is  one  of 
the  best  training  programs,  and  1 was  very  pleased  to  receive  my  appointment  to 
the  board,”  said  Herman.  “I’m  hoping  that  my  contribution  to  this  position  will 
help  make  training  more  flexible  to  meet  today’s  challenges  while  maintaining  the 
training’s  high  level  of  integrity." 

HPaul  Heyens  earned  his  journeyman  certificate  as  a glazier 
in  1986.  As  CEO  and  co-owner  of  the  Alberta  Glass 
Company  Inc.  in  Calgary,  Paul  manages  more  than  100 
employees,  and  is  responsible  for  contract  administration  and 
project  management  for  construaion  and  glazing  projects 
throughout  Western  Canada. 


NAIT  recently  opened  the  “cutting  edge”  Sandvik  Coromant  Centre  for  Machinist 
Technology,  which  is  expected  to  increase  the  institutions  machinist  apprenticeship 
training  capacity  by  50  per  cent.  SAIT  Polytechnic  has  launched  the  MySAIT.ca 
apprenticeship  website.  Look  for  access  to  tutoring  in  trade-specific  math,  seminars 
on  memory  strategics  and  study  techniques  for  exams,  and  information  on  grants 
and  scholarships.  Red  Deer  College  is  now  offering  millwright  and  parts  technician 
training.  Shop  spaces  for  welder,  heavy  equipment  technician  and  automotive  service 
technician  training  have  also  doubled  in  capacity. 


Lakeland  College’s  Learning  Centre  offers  free  academic  assistance  and  peer  tutoring 
services,  and  the  college  offers  free  parking  to  students.  Ask  about  Lethbridge 
College’s  alternative  training  delivery  methods,  such  as  the  Weekly  Apprenticeship 
Training  System  (WATS)  for  the  pans  technician  and  cook  trade,  Competency-Based 
Apprenticeship  Training  (CBAT)  for  the  electrician  and  carpenter  trades,  and  distance 
delivery  for  the  electrician  trade.  Keyano  College  continues  to  be  a place  where  oil 
sands  companies  look  for  technical  training  for  their  operational  and  maintenance 
needs.  Be  close  to  oppormniiics! 

Don’t  forget  that  Medicine  Hat  College  offers  training  in  the  automotive  service 
technician,  carpenter,  electrician,  heavy  equipment  technician,  plumber,  steamfitter- 
pipefitter  and  welder  trades.  Olds  College  now  also  offers  instruction  in  the  welder 
and  carpenter  trades.  Portage  College’s  recendy  built  sieamfitter-pipefitter  lab  is 
equipped  with  the  newest  welding  equipment,  and  a mobile  electrical  lab  is  now 
in  available  to  deliver  on-site  instruaion.  Northern  Lakes  College  is  planning  to 
introduce  new  student  housing  to  support  the  college’s  carpenter,  electrician  and 
welder  programs.  For  those  in  the  hairstylist  trade,  Delmar  College  of  Hair  Design 
is  offering  a trade  theory  upgrading  program  to  those  having  trouble  passing  the  final 
period  theory  exam  in  the  hairstylist  trade,  and  Marvel  College  has  recendy  added  a 
new  classroom  to  accommodate  more  hairstylist  apprentices. 


rcr  Ttcre  informdtior.  links  to  all  tr^jning  proviclefS  above  are  3¥ailitie4t 


Paul’s  industry  participation  includes  his  role  as  chair  ofThcTcrmIdor  Group 
Inc.,  secretary  treasurer  of  the  Merit  Contractors  Association  of  Alberta,  past- 


president  of  the  Provincial  Glaziers  Association  of  Alberta,  and  member  of  the 
Calgary  Construaion  Association.  He  is  also  a regular  volunteer  locally  and 
internationally. 

“Becoming  certified  and  then  mentoring  apprentices  to  become  journeypeople 
has  been  very  rewarding,”  said  Paul.  “And  now  as  a member  of  the  Alberta 
Apprenticeship  and  Industry  Training  Board,  I hope  to  use  my  experience  and 
abilities  to  continue  to  help  develop  young  minds  to  be  our  future  leaders.” 

Brian  Hinton  graduated  from  the  School  of  Baking  at  the 
Cambridge  Institute  ofTechnology  and  School  of  Arts  in 
England  in  1959.  He  also  holds  certificates  in  baking  and 
a national  diploma  in  post-graduate  baking  studies  from 
Manchester  Polytechnic  and  London  Polytechnic. 

For  the  last  20  years,  Brian  has  participated  in  Alberta’s 
Industry  Network  as  presiding  officer  for  the  local  and  provincial  apprenticeship 
committees  for  the  baker  trade.  He  helped  developed  course  material  and  test 
questions  for  the  AJberta  Journeyman  and  Red  Seal  exams  for  the  baker  trade. 

He  also  served  on  the  advisory  board  for  the  baking  program  at  SAIT,  and  was 
an  instructor  there  for  five  years.  Brian  is  currendy  CEO  of  Du  Jour  Bakery  in 
Calgary,  director  of  technical  services  forTapeko  Natural  Flavors  and  president  of 
Bakers  Advisory  Service  Ltd. 

“In  my  role  on  the  board,  I look  forward  to  doing  my  pan  to  elevate  the  stature 
of  the  trades  to  that  of  other  professions  in  the  eyes  of  the  public,”  said  Brian. 


UI^COMING  provincial  Arp. 
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CONTACT  THE  SECRETARY  FOR  MORE  INFORMATION.  SEE  "NEWS  FROM  THE 
TRADES  AND  DESIGNATED  OCCUPATIONS"  ON  PAGE  7 FOR  SECRETARY  NAMES. 

TRADE/ 

OCCUPATION 

DATE 

5UHJECT  TO  CHANGE) 

Carpenter 

June  12 

Rig  Technician 

June  19 

Tool  and  Die  Maker  / Machinist 
(joint  committee  meeting) 

June  25 

Industrial  Construction  Crew  Supervisor 

October  2 

Cabinetmaker 

October  30 

TOP  APPRENTICE  PROMOTES 
VALUE  OF 
MENTORSHIP 


DJ  shared  his  story  with  the  recent 
Top  Apprentice  Award  recipients 
at  the  Alberta  Apprenticeship  and 
Industry  Training  Board  Awards  Davidjones,  2006Top  Apprentice  Award 

ceremony  held  in  February  in  recipient  in  the  ironworker  trade 

Edmonton.  A Top  Apprentice  Award 

honours  the  apprentice  in  each  trade  who  achieved  the  highest  overall  marks  in  his  or 
her  final  period  of  training  and  received  a strong  employer  recommendadon. 

As  the  Top  Apprentice  Award  recipient  for  the  ironworker  trade  in  2006,  DJ  knows 
firsthand  the  commitment  and  hard  work  it  takes  to  earn  the  award.  At  the  ceremony 
in  February,  he  used  his  opportunity  to  speak  to  the  most  recent  recipients  about  the 
value  of  mentoring  and  how  important  it  is  fi)r  them  to  pass  along  what  they  have 
learned  to  future  apprendees. 

DJ  asked  the  top  apprendees  to  remember  the  journeypeople  who  made  a positive 
impression  on  them.  “They  are  the  people  who  helped  make  learning  fun  and  taught 
you  the  skills  you  needed  to  do  the  job,”  he  said.  Then  he  asked  the  apprentices  to 
think  about  anyone  who  didn’t  help  them.  “Who  did  you  prefer?  Who  will  you  now 
emulate?”  he  asked. 


David  Jones,  or  DJ  as  he  prefers  to 
be  called,  is  a certified  ironworker 
enjoying  a busy  career  in  the  trades. 
He  works  with  the  International 
Association  of  Bridge,  Structural, 
Ornamental  and  Reinforcing 
Ironworkers,  Local  720,  and 
says  he  wouldn’t  be  where  he  is 
today  without  the  journeyperson 
mentors  who  helped  him  during  his 
apprenticeship  training. 


DJ  also  talked  about  how  educadon  is  an  ongoing  process  for  everyone  in  the  trades. 
In  my  opinion,  our  schooling  gives  us  an  excellent  fbundadon  upon  which  to  build. 
Always  keep  your  eyes  and  ears  open  and  you  will  always  be  learning,  even  if  you  don’t 
realize  it  at  the  time,”  he  said. 


APPRENTICESHIP  UPDATE 


YOUNG  ENTREPRENEUR'S 
SUCCESS  WRITTEN  IN  STONE 

Talking  with... Matt  Pocock,  journeyperson  tilesetter  and 
small  business  owner 

Apprenticeship  training  can  lay  (he  groundwork  for  a successful  career  as 
a business  owner.  Just  ask  tilesetter  Mart  Pocock.  He  started  his  business, 

October  Stone,  three  years  ago  in  Calgary  and  credits  the  journcypcople  who 
mentored  him  throughout  his  apprenticeship  training  for  ^ving  him  the  skills 
he  needed  to  venture  out  on  his  own. 

“AH  of  the  hours  spent  learning  the  trade,  the  tips  passed  on  to  me  from  the 
journcypeople  who  trained  me,  and  the  time  I spent  on  commercial  sites 
definitely  helped  prepare  me  for  running  my  business,”  said  Matt.  He  advises 
other  tradespeople  with  entrepreneurial  ambitions  to  take  the  opportunity  to 
network  during  their  training.  “Apprenticeship  training  helps  you  meet  a lot 
of  people  in  the  trade,  and  when  it  comes  to  starting  your  own  business,  its 
important  to  know  people  in  the  trade  because  building  a clientele  base  can  be 
difficult,"  he  said. 

Matt  was  able  to  open  his  business  when  he  was  just  20  years  old,  thanks  to  the  Registered  Apprenticeship  Program 
(RAP),  which  allowed  him  to  stan  his  apprenticeship  training  while  he  was  in  high  school.  Now  23,  Matt  is  enjoying 
a steady  workload,  the  chance  to  deal  direaly  with  his  customers,  and  the  freedom  to  put  extra  time  and  care  into  his 
projects. 

“I’ve  always  enjoyed  working  with  tile  and  stone.  To  many  tilesetters,  this  trade  is  an  an,”  said  Matt.  “A  front 
entrance  tiled  in  multi-colored  slate  or  a large  profile  travertine  with  a gloss  finish  can  make  people  want  to  toss  out 
their  throw  rug,  and  I take  a lot  of  pride  in  that.” 

Man’s  advice  for  journeypersons  thinking  of  starting  a business  is  to  be  prepared.  For  him,  paperwork  has  always 
been  a challenging  part  of  the  job,  and  something  he  doesn’t  think  he’ll  ever  enjoy  doing.  But  he  says  the  benefits 
of  owning  a business  far  outweigh  the  challenges.  He  also  encourages  people  to  develop  their  interpersonal  skills. 
“Good  communication  skills  are  essential,”  he  said. 


Matt  Pocock,  journeyperson  tilesetter 
and  entrepreneur 


.Jij 


Have  you  heard  about  the  federal  government's  finandaJ 
initiatives  for  employers,  tradespeople  and  apprentices? 
Here's  what  you  r>eed  to  know: 

FOR  EMPLOYERS 

Apprenticeship  Job  Creation  Tax  Credit 
This  is  a non-refundable  tax  aedrt  for  any  business 
that  employs  re^stered  apprentices  during  the  first  two 
years  of  thdr  apprerrtkeship  in  a Red  Seal  trade.  It  is 
equal  to  10  per  cent  of  eligible  salaries  and  wages  for 
employment  after  May  1 , 2006.  The  maximum  tax  credit 
is  $2,000  per  year  for  each  apprentice. 

For  more  information,  the  Canada  Revenue 

Agency's  website  at  www.aa-arcgcca/whatsnew/ 

apprenticeship-e.htmi 

FOR  TRADESPEOPLE 

Tradesperson's  Tool  Deduction 

This  deduction  provides  employed  tradespeople  with  an 
annual  deduction  from  taxable  income  of  up  to  $500  to 
help  cover  the  cost  of  new  tools  necessary  to  their  trade. 
The  deduction  applies  to  the  total  cost  of  tools  in  excess 
of  $1 ,000  purcha^  after  May  1 , 2006. 

For  additional  details,  visit  the  Canada  Revenue  Agency's 
website  at  www.aa.gc.ca/whatsnew/tools-e.htmi 
FOR  APPRENTICES 
Apprenticeship  Incentive  Grant 
This  new  incentive  is  available  for  registered  apprentices 
who  successfully  complete  the  1 st  and/or  2nd  period 
of  their  apprenticeship  program  in  one  of  the  Red 
Seal  trades,  after  Januciry  1 , 2007.  It  provides  eligible 
apprentices  with  a taxable  cash  grant  of  $1 ,000  per 
period  to  a maximum  of  $2,000. 

To  learn  more  about  this  grant,  visit  Human  Resources 
and  Sodal  Development  Canada's  website  at  www. 
hrsdcgcca/en/worfcplaceskills/trades_apprenticeship/ 
AIG/index.shtml  orotll  1-866-742-3644. 


THERE  ARE  ALBERTA  APPRENTICESHIP  AND  INDUSTRY  TRAINING  OFFICES  IN  THE  FOLLOWING  LOCATIONS 


Bonnyvifle 

New  Park  Place,  Box  8115 

5201  - 44  Street 

BonnyviEle,  AB  T9N  2J4 

Tel:  (780)  826-6142 

Fax:  (780)  826-1904 

Edmonton 

7th  Floor,  South  Tower 

Capital  Health  Ceritre 

10030- 107  Street 

Edmonton,  AB  T5J  4X7 

Tel:  (780)  427-8517 

Fax:  (780)  422-3734 

Grande  Prairie 

Suite  100,  Towne  Centre  Mall 
9845  - 99  Avenue 

Grande  Prairie,  AB  T8V  0R3 

Tel:  (780)  538-5240 

Fax:  (780)  538-5237 

Lethbridge 

Room  280,  Provindal  Building 
200  - 5th  Avenue  South 
Lethbridge,  AB  T1J  4C7 

Tel:  (403)  381-5380 
Fax:(403)381-5795 

Peace  River 

9715-100  street 

Peace  River,  ABT8S 1T4 

Tel:  (780)  624-6629 

Fax:  (780)  624-6476 

Slave  Lake 

Box  787 

3rd  Floor,  Lakeland  Centre 

101  Main  Street  SE 

Slave  Lake,  AB  TOC  2A0 

Tel:  (780)  849-7228 

Fax:  (780)  849-7121 

Calgary 

3rd  floor,  Willow  Park  Centre 
10325  Bonaventure  Drive  S.E. 
aigary,  AB  T2J  7E4 

Tel:  (403)  297-6457 

Fax:  (403)  297-3799 

Fort  McMurray 

7th  Floor,  Provincial  Building 
9915  Franklin  Avenue 

Fort  McMurray.  AB  T9H  2K4 

Tel:  (780)  743-7150 

Fax:  (780)  743-7492 

Hinton 

568  Carmichael  Lane 

Hinton.  ABT7V  1S8 

Tel:  (780)  865-8293 

Fax:  (780)  865-8269 

Medicine  Hat 

104  Provindal  Building 

346 -3rd  Street  SE 

Medidne  Hat.  AB  T1A0C7 

Tel:  (403)  529-3580 

Fax:  (403)  529-3564 

Red  Deer 

3rd  Floor,  Rrst  Red  Deer  Place 

491 1-51  Street 

Red  Deer.  AB  T4N  6V4 

Tel:  (403)  340-5151 

Fax:  (403)  340-5153 

Vermilion 

Box  26,  Provindal  Building 
4701-52  Street 

Vermilion,  AB  T9X  1J9 

Tel;  (780)  853-8150 

Fax:  (780)  853-8203 

MORE  INFO:  Do  you  have  questions  about  apprenticeship  and  industry  training  or  any  of  the  tr3d<=^  .^nd  occup-^tions*  Call  3lO*OOOv  toll-free  anyv/hc-r  . -id  - 

local  number  of  thr-  apprenticeship  and  industry  training  oftico  you  would  like  to  u afh  The  numb-  listed  abov 


NEWS  FROM  THE  TRADES  AND  DESIGNATED  OCCUPATIONS 


Alberta's  apprenticeship  and  industry  training  system  relies  on  the  commitment  and  involvement  of  the  members  of  the  Alberta  Apprenticeship  and  Industry  Training  Board  and  a network 
of  industry  committees  at  the  local  and  provindal  level.  The  board  and  the  committees  are  made  up  of  equal  numbers  of  people  who  represent  employers  and  employees  in  industry.  The 
committees'  primary  responsibility  is  to  recommend  standards  and  requirements  to  the  board  for  training  and  certification  in  Alberta's  designated  trades  and  occupations. 


Below  you  will  find  the  news  from  each  trade,  occupation,  and  emerging  trade  or  occupation  that  has  news  to  report  If  you  don't  find  your  trade  or 
editions.  We'll  report  what's  current  as  the  committees  provide  their  news. 

Presiding  officers  (PO)  and  committee  seaetaries  (Sec)  for  the  committees  are  identified  in  the  listings  below.  (Note  that  PAC  stands  for  Provindal 
contact  number  for  all  committee  seaetaries  is  (780)  427-8765.  To  connect  toll-free,  dial  310-0000  before  dialing  ffiis  number. 


occupation,  look  for  it  in  future 
Apprenticeship  Committee.)  The 


DID  YOU  KNOW? 


CURRENT  TRADES  AND  OCCUPATIONS 


The  following  trades  and  occupations  have  recently  undergone  major  changes: 
STEAMFITTER-PIPEFiTTER  2nd  period  welding  content  has  been  removed  from 
the  course  outline,  redudng  the  length  of  apprenticeship  from  four  years  to  three 
years.  For  details  about  how  this  change  will  affect  current  and  future  apprentices, 
please  see  the  listing  In  this  section,  and  look  for  additional  details  under  A/ews  & 
Announcements  at  www.tradeseaets.gov.ab.(a. 

The  WAREHOUSING  OCCUPATION  and  PARTS  TECHNIQAN  TRADE  meiger 
has  been  approved.  For  details  about  how  current  and  future  apprentices  wilt  be 
^ affected,  see  the  listings  in  this  section.  More  information  will  Ire  posted  soon  under 
h News  & Announcements  at  www.trade$ecrets.gov4d>.ca. 

( INDUSTRIAL  CONSTRUCTION  CREW  SUPERVISOR  became  a designated 
t occupation  on  June  1 , 2008.  See  the  listing  bdow  under  Current  Trades  and 
Occupations. 

FIELD  HEAT  TREATMENT  TECHNIQAN  will  become  a designated  occupation  on 
^ July  1 , 2008.  See  the  listing  below  under  Emerging  Trades  and  Occupations. 

t 


AGRICULTURAL 
EQUIPMENT 
TECHNICIAN 
PO  Ken  Wood 
Sec  Murray  Stratton 
PAC  presiding  officer 
Shawn  Zom  resigned  his 
office  effective  October  22, 
2007,  and  Ken  Wbod  was 
ret^ntiy  elected  presiding 
officer  in  his  place.  The 
committee  thanks  Shawn 
for  his  leadership  and 
wishes  him  all  the  best  The 
PAC  is  still  actively  seeldng 
orte  employee  and  one 
employer  member  from 
the  r>orth  region.  For  more 
information,  contact  the 
seaetary. 


AUTO  BODY  TECHNICIAN 
PO  Pau9  Kwasnidci 
Sec  Murr^  Stratton 
A tell  PAC  meeting  was  held 
in  late  April.  The  committee 
will  be  considering  dianges 
to  its  trade  regutatkre.  record 
book  and  course  outtine  in 
the  oxntng  year.  If  ^ have 
advice  that  you  would  like  to 
pass  on  to  the  PAC.  please 
contact  the  secretary. 


CABINETMAKER 
PO  PeteSeerden 
Sec  AJ.  (Tony)  Lovell 
The  PAC  recently  elected  Pete 
Seerden  as  its  new  presidirtg 
officer.  AH  periods  of  Individual 
Learrting  AMules  (ILMs) 
wHI  be  avaSable  In  faH  2006. 


For  more  information, 
a>ntact  the  seaetary. 

The  NAfT  Cabinetm^er 
Apprenticeship  Program 
rxnv  offos  courses  that 
count  towards  Blue  Seal 
certification.  Contact  NAfT 
for  details. 


CONCRETE  FINISHER 
PO  Bradley  Shandro 
SecEdDohei 
The  committee  is  currently 
recruiting  new  members. 

If  you  would  tike  to  help 
contribute  to  the  further 
development  of  your 
trade  by  becoming  a PAC 
member,  please  contact  the 
secretary. 


APPRENTICESHIP  UPDATE 


|(fiq 


OWA^ 


AACMMttC^* 
A/Ct*'**  ■ 


I WANE  AND  HOISTINC, 
EQUIPMENT  OPERATO!- 
PO  Boyd  Mahon 
Sec  Len  Arden 
The  committee  thanks  its 
former  presiding  officer  Jack 
Lane  for  his  years  as  an  active 
member  of  the  PAC.  Jack 
resigned  in  Aprii,  2008  to  take 
up  his  position  on  the  Alberta 
Apprenticeship  and  Industry 
Training  Board,  and  the 
committee  wishes  him  all  the 
best.  The  PAC  is  investigating 
offering  tower  crane  training  at 
NAIT.  and  is  also  reviewing  the 
current  Boom  Truck  Exception 
Regulation  to  better  address 
situations  where  persons  may 
work  in  fire  trade  without 
certification.  Contact  the 
secretary  for  more  information. 


FLOORCOVERINC 
INSTALLER 
PO  Jo- Anne  Teed 
Sec  Roland  Carignan 
Two  subcommittees  are 
currently  reviewing  the  scope 
of  this  trade  and  ^e  course 
outline.  Mobile  technical 
training  from  NAIT  will  be 
offered  in  Calgary  for  the 
2008-09  year.  For  additional 
information,  contact  the 
secretary. 


GAS  UTILITY  OPERATOR 
PO  Vacant 
Sec  Keith  Crowell 
This  committee  is  looking  for 
additional  employee  members 
who  would  like  to  contribute 
to  the  further  development  of 
their  occupation.  Please  contact 
the  secretary  for  application 
details. 


CASFITTfP 
PO  John  Rutherford 
Sec  Keith  Crowell 
Gasfitter  01  and  C2  certificates 
from  Nova  Scotia  and  New 
Brunswick  have  now  been 
deemed  equivalent  to  Alberta 
Gasfitter  A and  8 certificates 
respectively.  The  PAC  is  seeking 
both  employee  and  employer 
members.  If  you  would  like 
to  (ontribute  to  the  further 
development  of  your  trade  by 
joining  the  PAC,  contact  the 
seaetary. 

GLAZIER 

PO  Raymond  Greenland 
Sec  Ed  Dohei 

Mobile  technical  training  is  now 
being  offered  in  Edmonton 
through  SAIT.  Apprentices  will 
be  able  to  attend  1st  period 
tiaining  in  September  2008 
and  2r)d  peri^  training  in  AAay 
2009.  For  more  information. 
a>ntact  the  seaetary. 


HAIRSTYLIST 
PO  Joe  V^nden  Dungen 
Sec  AJ.  (Tony)  Lovell 
The  PAC  recently  considered 
the  current  positioning  of 
barber  within  the  hairstylist 
trade  a/Kl  determined  that  the 
present  status  of  the  trade's 
regulation,  oHJrse  outline 
arid  training  stfil  best  serves 
the  needs  of  the  industry 


throughout  the  province. 
Contact  the  secretary  to 
request  further  information  or 
make  inquiries. 


HEAVY  EQUIPMENT 
TlCHNICIAN 
PO  Michael  Larson 
Sec  Murray  Stratton 
The  PAC  approved 
accreditation  for  1st  period 
heavy  equipment  technician 
technical  training  last  year  at 
Medicine  Hat  College,  and 
2nd  period  training  will  now 
be  introduced  In  the  2008-09 
year.  For  more  information, 
see  the  2008-2009 
apprenticeship  class  calendar. 

INDUSTRIAL 
CONSTRUCTION 
CREW  SUPERVISOR 
PO  Ron  Chertet 
Sec  Erik  Schmidt 
Industrial  construction 
crew  supervisor  became 
a designated  occupation 
on  June  1.  2008.  An 
industrial  construction  crew 
supervisor  is  the  immediate 
supervisor  of  a crew  of 
sidlled  construction  workers 
on  heavy  industrial  sites, 
including  fabrication  shops 
and  modular  fabrication 
shops  (mod  yards)  or 
sites.  He  or  ^ may  be 
certified  in  a designated 
trade  or  occupation,  or  be 
a practitioner  of  a sMIed 
industrial  construction 
occupation  tiiat  is  not 
designated  under  the 
Alberta  Apprenticeship 
and  Industry  Training 
Act  Candidates  for 
certification  must  complete 
two  accredited  industry- 
delivered  courses,  work 
1,000  hours  as  a foreman/ 
manager  within  a two-year 
period,  and  pass  an  industry 
exam.  For  additional 
information,  contact  the 
seaetary. 


IRONWORKER 
PO  Rob  Calver 
Sec  Barry  Yerex 
A Red  Seal  exam  will  be 
available  in  the  structural/ 
ornamental  and  reinforcing 
branches  of  the  ironworker 
trade  In  late  2008. 


MACHINIST 
PO  Graham  Peterson 
Sec  AJ.  (Tony)  Lovell 
The  PAC  is  currently  in 
discussions  with  the  tool  and 
die  maker  PAC  regarding 
making  tool  and  die  maker  a 
branch  of  the  madiinist  trade. 
For  more  information,  contact 
the  seaetary. 


PAINTER  AND 
DECORATOR 
PO  Ken  Carriere 
Sec  Q>er  Steinke 
The  PAC  has  openings  for 
one  employee  member  and 
one  employer  member, 
preferal^  from  the  south 
region.  Industiy  involvement 
on  the  PAC  is  ne^ssary  for 


our  successi  For  application 
details,  contact  the  secretary. 


PARTS  TECHNICIAN 
PO  Morgan  Rockenbich 
Sec  Murray  Stratton 
The  merger  of  the 
warehousing  occupation 
and  the  parts  technician 
trade  was  approved  by 
the  Minister  of  Advanced 
Education  and  Technology 
on  May  1,  2008.  The  new 
parts  technician  trade 
has  two  branches:  parts 
tedinidan  and  materials 
technician.  The  old 
warehousing  occupation 
training  program  will 
continue  to  be  offered 
until  May  1.  2010  to  allow 
trainees  registered  as  of 
/Vpril  30, 2008  to  complete 
their  training  program 
arid  become  certified. 
Letters  detailing  transition 
options  will  be  mailed  in 
tlW  r>ear  future.  For  more 
information,  contact  your 
local  apprenticeship  and 
irrdust^  training  office.  Also 
look  for  an  information 
sheet  to  be  posted  soon 
at  www.tradescret$.gov. 
ab.ca  under  News  S 
Announcements. 


PLUMBER 
PO  Verne  Cornwell 
Sec  Keith  Crowell 
The  PAC  has  openings  for 
both  employer  and  employee 
members.  Don't  miss  foe 
opportunity  to  help  with 
foe  further  development  of 
your  trade!  Please  contact 
foe  seaetary  for  application 
information. 


PO  Pat  Ryan 

Sec  Len  Arden 

The  PAC  rs  irtvestigating  the 

possibility  of  establishing 

training  in  foe  southern 

region  of  foe  province.  For 

more  information,  contact  foe 

secretary. 


REFRIGERATION  & 

AIR  CONDITIONING 
MECHANIC 
PO  Art  McMullen 
Sec  Ron  Yanew 
The  Department  of  National 
Defence  Certificate  of  Military 
Achievement,  Qu^ification 
Level  5,  Refrigeration  and 
Mechanical  Technician,  is  now 
recognized  as  equivalent  to 
an  Alberta  trade  certificate 
in  foe  Refrigeration  and  Mr 
Conditioning  Mechanic  trade. 
For  more  information,  a)ntact 
foe  secretary. 

RIG  TECHNICIAN 
PO  Bruce  Jor)e5 
Sec  Erik  Schmidt 
The  transition  period  is  now 
at  an  er>d:  rig  technidan 
was  fully  launched  as  a 
compulsory  trade  on  June 
1 , 2008.  There  has  been 
strong  industry  support  for 
this  trade,  which  currently 
has  over  3,000  registered 


apprentices  and  over  2,0(X) 
certified  joumeypersons.  Rig 
technidan  is  now  also  a part  of 
foe  Interprovindal  Standards 
(Red  Seal)  Program.  For  more 
Information,  contact  foe 
secretary. 


PO  Mike  Uoyd 

Sec  Cher  Steinke 

The  PAC  is  looking  for  a new 

employer  member  from  foe 

north  region.  Influence  foe 

direction  of  your  tiadel  For 

application  details,  contact  foe 

secretary. 


SPRINKLER  SYSTEMS 

INSTALLER 

PO  Shauna  Voilmer 

Sec  Keith  Crowell 

The  PAC  is  seeking  employee 

members  - irrfluence  tlW 

direction  of  your  trade!  For 

application  information,  contact 

foe  secretary. 


STEAMFFTTER- 
PIPERTTER 
PO  Laury  Yakemchuk 
Sec  Keith  Crowell 
The  Alberta  Apprenticeship 
ar>d  Industry  Training  Boanl 
has  approved  foe  removal 
of  the  2nd  period  welding 
content  from  the  steamfi^- 
pjpefittef  apprenticeship 
program  on  foe  PAC’s 
recommendation.  This  will 
reduce  the  length  of  foe 
apprenticeship  program  from 
four  years  to  three  years. 

The  board  also  af^Koved 
elimination  of  the  government 
administered  welding 
practical  exams,  opting  to 
use  the  post-seomdary 
institutkm  practical  marks  for 
foe  evaluation.  Additional 
details  regarding  these 
changes  can  be  found  under 
News  A Announcements 
at  www.tradesecrets.gov. 
ab.ca.  The  PAC  is  actively 


CATHODIC  PROTECTION 
PROVISIONAL 
COMMITTEE 
PO  Serge  Laroeque 
Sec  Darrell  Mottershead 
The  committee  continues  to 
consult  with  key  stakeholders 
on  foe  proposed  designation 
of  cathodic  protection  worker 
as  an  occupation.  Results 
from  a study  of  industiy 
support  for  this  designation 
are  expected  in  late  2008.  For 
more  information,  contact  foe 
seaetary. 


FIELD  HEAT  TREATMENT 
TECHNICIAN 
PROVISIONAL 
COMMITTEE 
PO  Ken  Mac  Aulay 
Sec  Erik  Schmidt 
Fidd  heat  treatment 
technidan  will  become 
a designated  occupation 
asofJuty  1,2008.  The 
certification  process 
will  dlow  ind'rviduak  to 
demonstrate  competerKy 
by  completing  the  four-year 
industry  training  program 
- or  demonstrating  six 
years  of  work  experierKe 
in  the  occupation  - and 
successfully  challenging 
the  industry  exam.  Heat 


seeking  employee  members. 
Contribute  to  foe  further 
development  of  your  trade  I 
For  more  Information,  contact 
foe  seaetary. 


:TE£L  DcTAIIFR 

PO  Jim  Kanerva 
Sec  Erik  Schmidt 
Formal  training  In  this 
occupation  is  delivered  by  foe 
Alberta  chapter  of  foe  National 
Institute  of  Steel  Detailing, 
with  course  outlines  devdoped 
by  foe  committee.  Final  (3fd) 
period  technical  training  is 
expected  to  be  implemented 
in  2008.  Fck  more  inforntation, 
contact  foe  committee 
seaetary. 

TOOL  AND  DIE  ^:-\KER 
PO  Ointon  Stem 
Sec  AJ.  (Tony)  Lovell 
The  PAC  continues  to 
investigate  becoming  a branch 
of  the  machinist  trade  because 
of  low  enroiiment  numbers, 
which  limit  training  options. 
Entrance  requirements  for  foe 
tool  and  die  maker  trade  are 
currently  equivalent  to  those 
of  foe  machinist  trade.  The 
PAC  is  still  seeking  employer 
and  employee  members. 
Contact  the  seaetary  for  more 
irTformation. 


WAREHOUSING 
PO  Don  Lehmann 
Sec  Murr^  Stratton 
Effective  May  1,2008,  foe 
warehousing  occupation 
merged  with  the  parts 
technician  trade  under  foe 
name  of  parts  technidan.  The 
materials  tedinidan  branch  of 
foe  new  trade  is  spedficaJly 
designed  to  meet  foe  training 
needs  of  the  warehousing 
industry.  Persons  who  are 
currently  registered  trainees 
in  one  of  foe  three  levels  of 


treatment  relieves  foe 
stresses  that  can  be  created 
during  wdding.  Rdd  heat 
treatment  technicians  apply 
heat  treatment  to  wdded 
joints  such  as  pipelines, 
process  plants  and  power 
plants  at  industrial  sites.  For 
details,  contact  the  secretary. 

FIREPROOFER 
PROVISIONAL 
COMMITTEE 
PO  Ridiard  Wassill 
SeeJoe  Mulder 
This  new  armmittee  has  had 
its  inaugural  meeting  and  is 
currently  working  towards  an 
ap^ication  for  occupational 
status.  Rreproofers  apply 
fire-reastant  material 
to  building  interior  and 
exteriors  in  commercial  and 
industrial  settings.  For  more 
information,  contact  tire 
secretary. 


NATURAL  CAS 
COMPRESSION 
TECHNICIAN 
PROVISIONAL 
COMMITTEE 
PO  Ralph  Hartman 
Sec  Darrell  Mottershead 
Consultation  with  related 
trades  ar>d  government 


warehousing  certification 
training  will  have  until 
April  30.  2010  to  become 
certified  in  the  level  in 
vrhich  they  are  enroUed. 
Persons  who  are  certified 
at  the  basic  or  intermediate 
levels  will  have  the 
opportunity  to  challenge 
the  qualification  exam  for 
foe  next  succeeding  level  if 
they  meet  the  qualification 
requirements.  As  well, 
warehousing  trainees  and 
employees  are  encouraged 
to  gam  certification  in 
the  materials  technidan 
branch  of  the  trade.  For 
more  information,  contact 
your  local  apprenticeship 
arxJ  jr>dustry  training 
office.  Also  look  for 
an  information  sheet 
to  be  posted  soon  at 
www.tradescrets,gov. 
abxa  under  News  & 
Announcements. 


WELDER 
PO  Ivan  Furber 
Sec  Barry  Yerex 
Suf^xrrt  from  industry 
is  required  for  the  new 
wire  process  operator 
branch,  which  was  added 
to  foe  welder  desigrration 
in  February  2007.  Wire 
process  operators  work 
primarily  in  production 
and  manufacturing  plants, 
joining  oxnponents  and 
sub-assemblies  with  gas 
metal  arc  welding  (CMAW) 
and  flux  cored  arc  welding 
(FCAW)  processes.  For  more 
information,  contact  your 
local  apprenticeship  and 
industty  training  office. 


departments  and  agendes 
is  near  completion.  When 
completed,  an  application 
for  natural  gas  compression 
technidan  to  become  an 
optional  certification  trade 
will  be  put  to  foe  Alberta 
Apprenticeship  and  Industry 
Training  Board. 


RAIL  CAR  TECHNICIAN 
PROVISIONAL 
COMMITTEE 
PO  Paul  Soetemans 
Sec  Darrell  Mottershead 
The  committee  continues 
to  ormpile  its  application  to 
make  rail  car  te^nidw  an 
optional  certification  trade. 
For  more  information,  contact 
foe  secretery. 


SITE  MANAGER 

RESIDENTIAL 

CONSTRUCTION 

PROVISIONAL 

COMMITTEE 

PO  Dennis  UtUe 

Sec  Erik  Schmidt 

The  committee  continues  its 

work  to  define  the  parameters 

of  this  occupation  and 

develop  a training  strategy. 

For  more  information,  contact 
foe  secretary. 


APPRENTICESHIP  UPDATE  IS  DISTRIBUTED  BY  THE  ALBERTA  APPRENTICESHIP  AND 
INDUSTRY  TRAINING  BOARD  IN  RESPONSE  TO  INDUSTRY  MEMBERS'  REQUESTS 
FOR  MORE  INFORAriATION  ABOUT  ALBERTA'S  APPRENTICESHIP  PROGRAM. 


GOT  A STORY  IDEA? 

Are  you  - or  do  you  know  of-  an  apprenda  or  joumeyperson  with  an  mceresring  story  to 
tdl?  How  about  an  employer  who  is  a strong  promoter  of  our  apprendeeship  system?  Send 
your  story  ideas  to:  aitmfo^gov.ab.ca,  Anendon:  Editor.  Apprendeeship  Update. 

WRITI:  Apprenticeship  Update,  Alberta  Apprenticeship  and  Industry  Training 
lOfo  floor.  Commerce  Place,  10155  - 102  Street 
Edmonton,  Alberta  T5J  4L5 
FAX:  (780)422-7376 
E-MAIL  aitinfodgov.ab.ca 


EMERGING  TRADES  AND  OCCUPATIONS 


HAVE  APPRENTICESHIP  UPDATE  E-MAILED  TO  YOU 

Would  you  like  to  be  notified  when  Update  is  available  on  the  website?  Send 
us  your  e-mail  address  and  we'll  add  you  to  our  list.  We  can  be  reached  at 
aitinfo@gov.ab.ca,  Attention:  Apprenticeship  Update. 


